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When the Navy  seeks a  man  to fill a  writing billet 
it  looks for an individual who has  been  around  the 
Fleet,  who knows  his rating well, and who’s familiar 
with the Navy  in general. More specifically, it wants 
a  man  who  recognizes  the  professional  needs of the 
Navyman  and is willing to attempt to meet  those  needs 
through the written  word. 

SUCH MEN, when  found,  are  usually  assigned  to  the 
little publicized  Training  Publications  Division lo- 

cated  at  the Navy Yard,  Washington, D. C. Here are 
published the Navy’s rate  training  manuals  (surface 
and  subsurface), widely  referred to as the “Blue 
Books,”  used  by Navymen to learn  a  rating  and to 
prepare  themselves for advancement in rate. 

The Division’s military personnel roster, headed by 
a Navy captain  and 13 officers,  lists 11 E-gs, 15 E-%, 
27 E-7s  and  three 1st class petty officers. Together 
with 120 civilian education specialists, artists and 
graphic technicians, these  Navymen assist  in the writ- 
ing, illustrating, editing  and  preparing for print Navy- 
oriented  textbooks,  correspondence courses and school 
curricula. 

Of the civilians working at  TPD,  a  great many are 
former  servicemen,  some of whom are retired Navy 
chiefs, all of whom provide  a  wealth of experience. 

The chief  is generally  assigned to TPD with the 
title of Technical  Advisor/  Writer  and is placed in one 

of three  major  production  departments:  Training  Pub- 
lications, Correspondence  Courses, or Curriculum. 

N E W C O h l E R S  are  given  plenty of free rein their first 
three  months  with the Division to become famil- 

iar with its layout  and  various functions. There  are a 
few  veterans. sitting behind  a  desk for a  second, or 
even  third tour. 

Among them  are  Master Chief  Gunner’s Mate  Peter 
DeHart  (who, by the way, was a  nominee for the 
Master Chief Petty Officer of the Navy post - see ALL 
HANDS,  April 1967), and  Master Chief Sonar Tech- 
nician  Chester A. Poliskey. They  were first assigned 
to the Division when it was referred  to as the  Train- 
ing  Publications  Center, more years  ago  than either 
cares  to  remember. The point is, these men returned 
to TPD voluntarily for additional tours, not because 
they  found  the job a  snap,  rather  because it “never 
lacks for a  challenge,” as DeHart  puts it. 

Poliskey agrees. And so does Chief Storekeeper 
James P. Allen even  though  when  he  received his 
orders to TPD,  he  had no idea what it was, let alone 
where it was. This is  his first TPD tour. 

Except for the  training  they  received  during  four 
weeks of instructor and  leadership  schooling,  a  course 
which  each chief must  complete  before  qualifying for 
a  TPD billet, these  men  had no formal  training in the 
writing field. They rely  mostly  on experience. 

This especially applies to Chief DeHart  who has 
almost 30 years’ service from  which he  draws knowl- 
edge  to  write  material in the Curriculum  Department’s 
Ordnance Division. 

Chief  Poliskey relies often  on his 24 years’ naval ex- 
perience  when  preparing  copy for a Blue Book  he’s 
writing in the  Training  Publications  Department. 

On  the  other  hand, Chief  Allen, who  writes training 
“items” (an item  includes two parts, known  in  Navy 
training lingo  as the “stem”  and  “response”) in the 
Correspondence  Course  Department,  might be looked 
upon as the youngster of the trio. He has 16 years in 
the  Navy. Most of the chiefs at TPD have  served 16 
years. A few  have less than 10 years’ service. 

WRITERS IN ALL three  departments  become  experts 
in research. In  the Curriculum  Department, for 

example,  writers in four divisions - Weapons,  Elec- 
tronics, Engineering  and  Naval  Reserve - keep  one- 
third of about 250 courses  or  course  materials up to 
date.  These  courses  are  used in 45 schools and  Naval 
Reserve  Training  Centers across the nation. In certain 
cases, overseas. 

At  his desk in the  Weapons  Division, Chief DeHart 
recently  applied his experience in naval  weaponry to 
prepare  a  curriculum for a  gunnery school course deal- 
ing  with a modification to gun  mount  operation. He 
had to rewrite  the  manufacturer’s  guidebook,  written 
on an engineer’s level, into a  language easy  for the 
CMSN to understand. 

One of his latest undertakings is preparing  the  cur- 
riculum for the  Class B Gunner’s Mate School, Great 
Lakes.  After  studying the outline  prepared by the 
school  on subjects  to be  taught, Chief DeHart and his 
civilian writer  counterpart  began  their  research for  all 
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the  necessary material. For  each  course of instruction, 
they  prepare  an instructor’s outline  together  with 
guidelines for both instructor and  trainee telling how 
the  course will be  conducted.  To  a substantial extent, 
the schools’ curricula  mentioned here are written by 
the TPD writers. Often the schools concerned  provide 
rough drafts. 

TAKE out  the old  stuff and  put in the  new just about 
sums up  the function of the  Training  Publications 

Department, locally (and fondly)  referred  to  as the 
“Blue Book Factory.” 

Here, military and civilian writers work hand-in- 
hand to keep  about 175 manuals in line with  the tech- 
nological advances of the Navy. 

The basic  publications are the  Navy  Rate  Training 
Manuals (Blue Books) used by Navymen for advance- 
ment in rate.  The  updating  and  rewriting of these 
courses  usually  occurs  every  three to four years, de- 
pending  on  the  extent  and  scope of changes to the 
Qualifications  Manual ( NavPers 18068B). About  one- 
third of the  manuals are at  some  stage of revision 01 

production at any time. 

Y THE TIME Chief  Poliskey finishes his current  tour 
with TPD,  the Sonarman 3 & 2 manual he helped 

write will be  ready for further revision. He is present- 
ly revising the ST 1 & C book. 

Before the  ST 3 & 2 manual was even  on  the  draw. 
ing  board, letters were  sent to various field activities, 
including  the  sonar schools  in San  Diego  and Key 
West, and  the Naval  Examining  Center,  asking that 
ideas  or  comments  about the proposed revision be  sub- 
mitted.  This is a  standard  procedure  practiced by 
TPD whenever  preparing  to  rewrite  standard  man- 
uals. 

When  the  comments  and  recommendations  were 
received,  a  planning  conference was held  and the  out- 
line gone  over to determine  exactly  what  material was 
to be rewritten. Reference  material  on  nearly  every 
sonar  subject was available to  Chief  Poliskey  in the 
TPD Library.  When  a  fact  needed further research 
outside TPD he  either visited the  source in person  or 
simply  picked up the  phone,  perhaps  a writer’s  most 
valuable asset, after his pencil, of course. 

As each  chapter was developed it was reviewed by 
a  senior  technical advisor, then by a civilian editor 
who checked it for style and  accuracy.  Corrections 
were  then  gone  over  together by the  editor  and chief 
to insure  no facts were  distorted. 

F R O M  THIS POINT, the  chapter was reviewed by the 
division  officer concerned - in this case, the  Oper- 

ations Division - and  once  more by the  senior  tech- 
nical advisor, always  with  the  idea that accuracy of 
fact is  of the utmost  importance.  Anyone else within 
TPD who  might  have had knowledge of or  interest in 
the  sonar revision then  reviewed the material  before it 
was sent for clearance to outside sources, such as the 
ST schools and certain other  government offices and 
agencies. 

When  the  material  was  returned  to TPD, Chief 
Poliskey,  as the writer, incorporated  the  changes into 
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a master copy and resubmitted it  to the  editor for a 
final check before it was typed  into a smooth and 
forwarded  to the Chief of the Bureau of Naval Per- 
sonnel for final approval. 

For each chapter, it takes about two months for this 
cycle to  be  completed: one month  devoted  to research 
and writing, one  month  spent in the clearing process. 
One thing’s for sure. It’s a job no one is going to finish 
overnight. 

As each Blue Book chapter is written, copies are 
sent  to  the Correspondence  Course Department where 
writers such as  Chief  Allen prepare multiple-choice, 
true and false, and association questions and answers 
that will accompany the text. 

The  CC  Department is made  up of two divisions- 
Engineering and Operations - in which about 200 
correspondence courses are prepared  on a continual 
basis to  keep  abreast of the Blue Book production 
rate, which must satisfy the approximately 750,000 
military enrollments in the correspondence courses pre- 
pared  at  TPD. 

AS A RULE, a course is written  for each Blue  Book. 
Courses are also written for officer study materials 

prepared in TPD  and elsewhere. The number of as- 
signments per course varies. However, each assign- 
ment consists of approximately 75 questions and 
answers-rather, “items.” 

The course writer  can expect to work about  nine 
months on each course and have  an  average of three 
courses on his desk all the time. 

Items  prepared for the course must be as fresh as, 
if not more fresh than,  the course itself. There have 
been occasions when facts already cleared for printing 

in the Blue Book become obsolete while the course 
was being prepared.  The course writer must keep alert 
for these changes and insert notations of the correct 
information in the course for the student’s benefit. 

When  each course assignment is completed by the 
writer, it is reviewed by the  writer of the Blue Book 
as a check to see if the assignment covers the  chapter 
adequately.  The primary aim is for the  student  to gain 
as much as  possible  from the items presented. 

BACK IN THE course department,  the material is 
screened by an  internal reviewer, usually an edu- 

cational specialist, who checks the assignment for cor- 
rect terminology, grammar, spelling and  content. 
Vagueness must be avoided. The  student must never 
be left guessing. 

After being channeled through the normal TPD 
review system, each assignment is forwarded  to the 
Navy Correspondence Course Center in  Scotia, N. Y,, 
where a reviewer familiar with the technicalities of the 
subject matter makes a study of the assignment, com- 
menting as necessary as to whether  or not sufficient 
coverage of the  chapter has been made, 

Chapter by chapter, assignment by assignment, this 
procedure continues until the  entire course is written, 
reviewed and smooth-typed for publication. It’s  an 
exacting job, requiring  dedication. 

Today’s Navy is operated by the book.  But the book 
must first be  written  and  understood. And  it must be 
written by men  in the know, from the ranks of the 
Navy Petty Officers. 

”JOC Marc  Whetstone, USN 
Photos by PHI Joe Lahouchuc, USN 

Help keep your rating  abreast of the latest ad- 
vancements in naval technology. Become a member 
of the Navy Training Publications staff. 

To qualify you must: 
Have broad experience and technical knowledge 

in the  duties of your rating. 
Be able  to perform independent research regard- 

ing new equipment  and procedures in order  to  be 
technically accurate  and up to  date in your knowl- 
edge of the technical requirements of your rating. 

Have above average  interest in Navy training. 
Have sufficient obligated service to complete a 

normal tour of instructor duty, anywhere from 30 
months to  four years. 

Possess the ability to lead men. 
Be able  to speak clearly and  demonstrate  an 

ability to  work with others. 

9 Be able to evaluate  training materials, exercise 
sound judgment,  and  attain specific goals. 

Be  military  in conduct and  bearing, with a mark 
no lower than 3.4 on the last three  performance 
evaluations. 

Be graduated  from the Class C-1  Instructor 
course and Class L Leadership course within the 
past five years, or  be prepared  to attend these courses 
before reporting to the Training Publications Division 
(these qualifications basically apply  to individuals 
wishing to  request a writing billet at  the Navy Train- 
ing Publications Center in Memphis, Tenn., where 
the “Green Books” are  written for aviation ratings). 

Ask your career counselor or  educational services 
officer to  assist  you  in submitting your request. Refer 
to the requirements  stated in  Article 5.12d of the 
E n l i s t d  Transfer  Manual ( NavPers 15909). 
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Firefighters 
In I ramng 
HE fog  foam trucks, the air- 

Tcraft,  and  the aluminized  pro- 
tective clothing  are real. 

And the fire is real, too. 
That’s what  students work with 

at Class  C Aviation Crash  Crew- 

man School at  the  Memphis Air perfectly in the middle *of a  raging 
Technical  Training  Center. fire. You can’t learn that sitting in 

for crash  crewmen.  They must “We don’t worry about speed,” 
know all the procedures of fire- says one of the instructors. “Here 
fighting  and  rescue  and follow them we  teach  sequence.  When  students 

do  automatically  everythina that 

Realistic training is a  necessity  a classroom. 











Special income supplements for widows and de- 
pendent mothers over  65. 

These  are, of course, only a few examples. Navy 
Relief lends or gives  money to  help with any real 
hardship that you  can’t meet otherwise. It looks  for 
ways to meet any problem-and would rather  err on 
the liberal side. 

But that doesn’t mean it’s a money tree. Its loans 
and  grants  are for necessities, not conveniences. Navy 
Relief cannot lend money for such purposes as: 

To help you keep up a standard of living beyond 
your means. 

To finance business ventures,  to  buy a house, or 
to  make similar permanent investments. 

To finance vacations, leave or liberty (except in 
emergencies such as critical illness or  death in your 
immediate family). 

To pay debts you incurred before you entered 
the service. 

To pay taxes, interest, or mortgages. 
To buy nonessentials such as cars or TV sets. 

(However, if your car is essential to your or your fam- 
ily’s well-being, help with some car expenses  is avail- 
able.) 

To pay fines or bail. 
To finance marriage, divorce or adoptions (ex- 

cept in rare  and critical situations). 
To provide regular income supplements for peo- 

ple  under 65. 
Navy Relief  is there  to  help you meet your obliga- 

tions in times of need-but not to relieve you of your 
responsibility to provide for yourself and your family 
as fully as you can. 

HERE ARE A FEW cases  from Navy Relief  files,  to 
illustrate what the Society can do when a Navy or 

Marine family needs help. 
An inexperienced clerk made out an ID card for 

After A Football Game 
AS THE NAVY  GREW,  the Society’s needs for  money 

increased; so new ways were found to  provide  it. 
The first members had  contributed  $25  to join and 
an  annual  amount  thereafter. Now Navymen them- 
selves became more active in the various fund-raising 
projects. 

Bases and ships held carnivals for  Navy  Relief. The 
public was charged admission to  tour ships and  to see 
exhibitions of drills. The proceeds from band concerts, 
dances, and  other  entertainments also went to  the 
Society. 

Then as now, all  money contributed by servicemen 
was used strictly for direct  help  to Navy and Marine 
Corps men and  their families.Areserve fund, based on 
a nationwide civilian fund  drive in 1942, is invested, 
and its income is used to pay administrative expenses. 
But contributions all  go back to servicemen and  their 
families. 

Navy Relief  Society has always been ready in emer- 
gencies. It was standing by to  help in 1923 when dis- 
aster struck. Eleven destroyers were wrecked in  fog 
and storm off California. The Society learned the 
financial condition of the families of men who had 
died,  and  gave  them  the  help which was desperate- 
ly needed. 

Help was  still ready 40 years later,  when  the sub- 
marine Thresher was  lost with all hands. Navy  Relief 
did not have to give extensive financial aid to Thresh- 
er families, because help from  BuPers and the Vet- 
erans Administration came fast. But  its representatives 
put in long hours in the sad work of contacting rela- 
tives and helping  where  needed. 

Navy  Relief  is  still ready,  whether the emergency 
involves  scores of families-or  yours. 

Navy  Rel ief  Society was on  the scene offering emergency 

funds to dependent evacuees from  Cuba. 
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7000 Volunteers  Keep NRS on fhe Go 
Who runs the Navy  Relief  Society and its  aux- 

iliaries? 
People like your wife.  Specifically, 7000 Navy 

and Marine Corps wives volunteer to spend 
about a half-day a week helping  people like your 
shipmates-or perhaps,  even yourself. 

Several active senior naval officers are mem- 
bers of the Navy Relief  Society board of man- 
agers-including the Chief of Naval Operations, 
who serves as chairman. However, the Society 
itself  is  not part of the Navy, and does not have 
officers or enlisted personnel assigned to  duty 
with it. In  other words, it relies  on those 7000 
volunteers who  are wives (or  daughters) of serv- 
ice personnel, officers and enlisted. In addition, 
the Society has approximately 150  paid workers 
(social workers, nurses,  clerical personnel)  and 
some nursery attendants spread  among  its 114 
offices.  All the  other workers-interviewers, nur- 
sery attendants,  thrift  shop clerks, and  the rest- 

offer their services as a contribution to  the Navy- 
Marine Corps community. 

Your wife (or some other Navy sponsor) can 
help NRS now, if she isn’t doing so already. If 
she’s willing to give a few hours a week  to serve 
other Navy  or Marine families, she may  call the 
Chairman of Volunteer Women at your local 
auxiliary. 

The Navy Relief  Society provides instruction 
in office procedures; no experience is necessary, 
And if there’s a Navy  Relief nursery on base, a 
volunteer won’t have to worry about what to do 
with the children while she’s working at  the aux- 
iliary. 

After completing a certain  number of hours, 
volunteers receive recognition in the form of a 
pin. It may  not be worth  much monetarily, but 
the real reward of Navy  Relief  Society service 
is the satisfaction of knowing that you’ve lent 
a helping hand when it was needed. 

and hearing  center at Navy Relief expense, Later,  the 
Society bought  her a hearing  aid. 

A Marine on  leave was beaten and robbed. Navy 
Relief arranged  for medical treatment and paid his 
fare back to his duty station. 

While a Navyman was stationed in Europe, his 
wife died in the States. Navy Relief  took care of the 
children, made  funeral  arrangements, and helped the 
man with the costs of transportation home, funeral 
expenses, and  setting up new  arrangements for his 
family. 

If you  don’t want  charity, Navy Relief  won’t force 
you to  accept a grant. A retired Navyman whose wife 
was seriously  ill accepted money from the Society to 
help  take  care of their three children-but only as a 
loan. He paid it back. 

A service family lost nearly all their belongings in 
a fire. Navy Relief made a grant  to  help.  The wife 
later said: 

“They didn’t make us feel like  relief victims (even 
though  we were); they did  everything to make it 
easier and make us comfortable. I’m not good with 
words, but  what I’m trying to say is they left us our 
pride.” 

IN ADDITION TO the loans, grants  and  other services, 
Navy Relief has recently begun a new program: 

an  educational  fund.  It loans up to $1000 a year (the 
amount depending  on individual need) to help chil- 
dren of active or retired sea service members to at- 
tend college, vocational school, or  prep school for a 
military academy. As in  all Navy Relief programs, 
parents  and  children  are  expected  to  pay as much of 
the bills as they  can. (No educational  grants of lhis 
type  are given, except in case of death of the  student.) 

What’s the  catch? 

There isn’t any. Navy Relief  is  an  unofficial,  vol- 
untary organization, whose stated policies are made 
flexible to fill any real need. You don’t have to pay 
any interest or  service charges on loans. You don’t 
even have  to  contribute  to  the  annual  fund drive. 

But if you do  contribute, you’ll have the satisfac- 
tion of knowing that every cent is going to  help some 
Navyman or Marine who needs  it. 

And some day,  that man could be you. 
” J 0 2  Frank Silvey, USN 

If you’re near any of the Society’s 53 auxiliaries 
or 61 branches, go to the office  in person. 

If you’re  in any of the 13 states of the Ninth Naval 
District and  are not near  an auxiliary or  branch,  ap- 
ply to your local Red Cross chapter,  or contact the 
Navy  Relief  Auxiliary, Naval Training  Center,  Great 
Lakes, Ill.  60088. States in the district are Colorado, 
Illinois, Indiana,  Iowa, Kansas, Michigan, Minne- 
sota, Missouri, Nebraska, North Dakota, South Da- 
kota, Wisconsin and Wyoming. 

In  other  parts of the  country, if you  aren’t  close 
to  an auxiliary  or branch,  apply  through your  local 
Red  Cross,  or directly to Headquarters, Navy Re- 
lief  Society, 1030 Munitions Building, Washington, 
D.  C. 20360. Headquarters phone is Area Code 202, 
Oxford 6-4398  or OX 6-3779. 

If you’re  on board a ship  at sea or  an isolated 
base, your chaplain  or  commanding officer can help 
you get in touch with Navy  Relief. 

Or if none of the above means is available, you 
can  go  to the relief  societies of the Army, Air Force, 
or Coast Guard. By reciprocal agreement with Navy 
Relief, these organizations can provide assistance  to 
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and OTHER 
TALES 

BOATSWAIN’S MATE 3rd Class John L. Snyder had 
walked along the pier at Long Beach Naval Sta- 

tion many times. No reason to expect anything un- 
usual this time.  He was in for a surprise. 

Maybe it was a slick of oil  on the old wood that did 
it.  Perhaps  there was a loose plank, and he  tripped. 
Whatever it  was, Snyder found himself suddenly 
hurtling  toward  the  drink. 

Normally, this dockside faux pas would  merely have 
been embarrassing. Since he is a more than  adequate 
swimmer, Snyder would have quickly found a ladder, 
hauled himself up again, and only his pride would 
have been the worse for the dunking. 

But  his head hit a piling, and  he was knocked un- 
conscious. This was unfortunate,  to say the least, for 
nobody had seen  his untimely dip. Nobody, that is, 
except Inu,  the station mascot. 

Inu,  it should be known, was normally a quiet, 
well-behaved dog, not taken to barking unnecessarily. 

But Inu saw Snyder’s plight and, supposedly, de- 
cided  that if ever a yelp was necessary, now was the 
time. He set up such a clamor, that no one who was 
within earshot could ignore it. Soon, help had ar- 
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rived, and  Snyder was pulled from the  water in 
short order. Inu, with his incessant  and  out-of-char- 
acter yelping,  had  saved  the  day. 

In  the process,  he  had  demonstrated that some 
Navy mascots,  more  than  providing  a  pleasant diver- 
sion for Navymen,  can also be  counted  on to per- 
form admirably  when the chips  are  down. 

OVER THE YEARS, Navy  mascots have  boosted mo- 
rale at numerous  shore stations, in squadrons,  and 

in some  cases  even  aboard ships. Birds, dogs, cats, and 
other  animals as pets  and.  mascots  range ’way  back 
in naval history. Many  old cartoons  and  drawings 
show  a  pegleg sailor with  a  parrot  on his shoulder. 

It is known that uss Constitution, back  in 1840, had 
a dog  named Dick aboard.  He was the favorite of Old 
Ironsides’ foretopmen,  and  whenever an evolution 
such as reefing topsails was  underway,  he  would 
scamper  about  under  the feet of the tars, adding his 
happy  bark to the  general noise and  confusion. 

When  he was  lost overboard, for months after- 
ward  fantail discussions centered  around his  loss. 

Invariably,  when  an  animal  attaches himself to a 
ship  or station’s crew,  he goes Navy, all the  way. Most 
are  fitted  out by helpful  fun-seekers  with I. D. cards, 
service records, and  even  pay records. 

MONKEY called Pete, who was once mascot  of A LCU 1481, was  so Navy-oriented that  he was 
only  friendly to persons who showed  up in the uniform 
of the  day.  He  would  have  nothing to do  with  those 
in civilian clothes. When he came  upon  a  yardman 
working in the ship’s magazine,  he mistook  him  for a 
trespasser, and let out  a  scream that was heard from 
one  end of the ship  to  the  other. 

Pete also changed his eating  habits  when  he  signed 
up with  the  Navy. He wouldn’t touch  bananas, in- 
stead  sampled all of the  shipboard delicacies he  could 
find,  including  shoe polish, soap,  shaving  cream,  and 
paint.  He  discovered,  however, that paint  has  a disas- 
trous effect on simian digestion. 

Entering  the Navy  world with  too  much  enthusi- 
asm can backfire, as Itchy, a  dog of uncertain  pedi- 
gree  which  trod  the  decks of uss Opportune ( ARS 41) 
for a  couple of years, came to learn. 

Itchy  had really gone  Navy. His service record 
stated  that  he was a coxswain,  USN, and  he  wore  a 
modified  dress  uniform to inspections. Page  two of his 
service record  included the question “Do you plan to 
make  the Navy a  career?” “Yes, I  plan to spend my 
life  in the  Navy,”  Itchy  had  answered  dogmatically. 

Then one  day,  while  the  ship was visiting in Guan- 
tanamo Bay, Cuba,  Itchy  heard  the call of the wild, 
or something.  Result?  Five  days  AWOL. 

No exception  to  the  Navy rule, Itchy was  given a 
deck  court-martial  by  the skipper. It was a grim day 

when the crew was called out to quarters to hear 
Itchy’s sentence. 

The skipper told all present  that  Itchy was to be re- 
duced in grade,  and  that  he  would lose  five bones a 
month for six months. 

Itchy, like any  other  sea  dog,  had  found  that  going 
AWOI,  was definitely barking up the  wrong tree. 

SOME MASCOTS are  not  too  keen on combat.  One  dog 
who padded about  on cold paws was Sailor, who 

was mascot  aboard uss Current (ARS 22) during  the 
Korean conflict. 

When the shooting  started  one  day off the  coast of 
North  Korea, Sailor made his usual  dash for a  place to 
hide. In his frantic circuit of the  main  deck  he  found 
all the  hatches  leading  below closed. Spotting  a small 
boat  pulling away  from the gangway,  he  raced to the 
rail, and in one  tremendous  leap,  abandoned ship. 
But he  missed,  and  landed in the  ocean. 

Sailor  was  next heard of aboard  a British ship, 
HMS Crane, which  reported  that  the  canine was safe 
aboard,  but  somewhat  shaken  up. 

The grinning British crew  returned Sailor to his 
ship, after  fitting him out  with  papers  describing him 
as a  one-dog  draft  returning to his ship after tempo- 
rary  duty  aboard Her Majesty’s frigate Crane. 
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world  War 11, a monkey named Chief  was  mascot 
aboard LST 267. He loved combat. 

Chief had his own  battle  station,  and  whenever GQ 
sounded, he would run like mad  to his post,  don  a 
specially-made battle helmet, and sit on  the  edge of a 
gun  tub,  chattering  away  throughout  the  action. 

Unfortunately, Chief‘s relationship  with the Navy 
was shortlived. Though  many of the  crew  found  the 
monkey entertaining  and  companionable,  others  were 
less than  fond of him, not  particularly  taken  with his 
monkey  business. 

One day, Chief failed to make morning  muster,  and 
it was  generally  believed that some crewmember  had 
decided  that Chief‘s  monkeyshines were no  longer 
welcome aboard. 

Some Navy mascots have,  through  the years,  be- 
come  accustomed to  rubbing elbows (or whatever  the 
animal  equivalent is) with  some highly important 
people. 

The  dog Vicky, for instance,  became widely  known 
because of his friendship  with  President  Rmsevelt- 
with  whom he shared  a  cabin  when  the  President 
crossed the  Atlantic  in uss Zowa (BB 61) for  the  Teh- 
eran  Conference. 

A husky named Rickey became  moderately famous 
when he participated in three  Antarctica expeditions 
in company  with  Rear Admiral Richard E. Byrd. 
Later,  he joined  Admiral  Byrd on his lecture  tours, tell- 
ing  audiences across the  nation  about life at  the South 
Pole. Admiral  Byrd did most of the talking, of course. 

LMOST WITHOUT EXCEPTION, mascots  come in ones. A Very  seldom will you find  a  ship  or  station  with 

two or  more animals aboard  having  a mascot’s rights 
and  benefits. 

The reason for this is obvious. Once  a  dog,  cat, or 
kangaroo  has  established squatter’s rights, and has 
begun  enjoying the distinction,  attention,  petting,  and 
such other  emoluments  as  descend  to mascots, he is 
reluctant to allow another  animal to horn in on his 
territory. 

It’s understandable,  then, how a dog called Schen- 
ley must  have  felt.  Schenley,  a  blend, was station mas- 
cot at NAS  Jacksonville  awhile  back. Things  had 
been  going  great; Schenley’s spirits  were  high. 

Then  Fubar,  the duck,  waddled  onto  the scene. 
Fubar, whose name  we  are  not  about  to  decipher 

for you,  was an old hand  at scene-stealing, an 
adroit  publicity-purloiner.  She  waded  into NAS  Jax’s 
life, and  everyone  forgot Schenley.  Fubar’s amours, 
when  an  unattached  drake showed up some  weeks 
later,  became  station gossip. 

Schenley  could not put  up with this kind of thing 
for long. 

It is not clear how, or  under  what circumstances, 
but Fubar was among  the missing a  short  time  later. 
It can only be surmised what sort of untimely  end to 
which Fubar came, but  it is hoped  that she  was  not 
beyond all recognition. 

Mascots  sometimes  become so familiar, so univer- 
sally recognized as such, that they become traditions 
in themselves. Such is the case with Bill the  goat,  the 
Naval  Academy  mascot, and  ardent rooter at Navy 
football games. 

THE TRADITION of the Navy goat was born, it is be- 
lieved,  on  the  day of the first football  game  between 

Navy and Army in 1890. 
It seems that  a  group of naval officers were on 

their  way from the railroad station at  West  Point  to 
the  playing field on  the  day of the big  game. They  de- 
cided that since so few Navy supporters  were going 
to be  on  hand at  the Army stronghold, the Navy team 
needed  a mascot. 

Two of the officers, so the story goes, spotted  a 
young  goat  grazing  along  the  roadway  and  decided 
that  it would be  the mascot. 

They  found  the goat’s owner at a  nearby  farm- 
house, and  after some  dickering, purchased  the  ani- 
mal for $1.00. 

As it  turned  out,  Navy  trampled  the Army squad 
24 to 0, and  the  goat  and his successors have  been 
the official mascots of the Naval  Academy ever since. 

For  many years a horse named  Dexter was the of- 
ficial mascot at  the Naval Home in Philadelphia. He 
was one of a kind. 

Dexter  gave 34 years of service to his country, 11 
with  the Army, and 23 with the Navy. As a  young 
colt, he pulled caissons with  a field artillery  unit, 
then was transferred  to  the Naval Home in 1945. 
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He held official status as a cart-puller there until 
1966, when he was retired and became  a  mascot ex- 
clusively.  More than  anything else, Dexter was a  pal 
to  the Home's residents, and when  he  died last year 
some 400 people  attended his funeral. The old salts 
stood at  attention  while  Taps  was  played for Dexter. 
They  had lost an  old  friend. 

THE ACQUISITION of a Navy mascot is usually  under 
commonplace  circumstances.  A  Navyman visits Syd- 

ney and comes  bouncing  aboard  with  a  kangaroo;  a 
stray dog  attaches himself to  a  group of liberty hounds 
and follows them back to the ship. All very  ordinary. 

Not so with  Sam,  once the mascot of uss Wrangell, 
(AE  12). Sam almost  died,  waiting for his ship  to 
come  along. Here's  how it happened: 
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The  ammo  ship was steaming in the  Med  when  one 
of her lookouts spotted  a fishing vessel floundering 
helplessly  in heavy seas with  a distress signal flutter- 
ing from its mainmast. A five-man  detail left the  ship 
in a  small  boat to investigate. 

On  the stricken vessel's barren  deck,  the  men of 
Wrangell found  no  sign of life-at first. Near one of 
the  cabins lay a  dead  man. By his side was  a dog- 
half-starved, but still alive. 

EXAMINATION revealed that  the corpse had  been  dead 
for about  10  days,  but  the  cause of death could 

not be determined.  Whether  or  not  other  crewmembers 
had  served  on the ghost ship also was  unknown. 

The vessel  was taken in tow, but because of quar- 
antine regulations, neither  the  corpse  nor the  dog 
could  be  removed. 

Leaving  behind  a good supply of f o o d  and  water 
for the dog, the men of Wrangell took the derelict in 
tow  and  began slowly making  their  way  toward the 
nearest port. The ghost ship, however,  was  destined 
never  to  see  land again. It soon began  to  take  on 
water,  and  suddenly it sank. 

The dog,  however,  seemed to have  a  charmed life. 
As the fishing boat  went  down,  personnel of Wrangell 
sighted the pooch  struggling in the  rough seas. 

He had  waited  a  long  time for somebody to come 
along. And he sure  was  putting up  a fight to stay 
alive. Wrangell's skipper  decided he just couldn't  let 
him drown. The ship  cruised the area for about  an 
hour  until  the  heavy seas subsided, then  put  a boat 
over the side and  rescued him. The crew  adopted  the 
dog,  and  Sam, as they  named  him,  became Wrangell's 
mascot. 

~ R H A P S  the most memorable of all Navy mascots, 
though, was  Black Dog, for many  years the favor- 

ite of the lighter-than-air squadron, ZP-2. 
Although many of Black  Dog's exploits while he 

was with  LTA are legendary,  one  event  stands  out 
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I J  UST 30 seconds’ delay in getting  help gives a small 
fire time  to  spread into a  holocaust.  A  damage 

controlman,  a  corpsman,  a firefighter who doesn’t 
know  where  to go  can’t get  to  the  scene in time to save 
a life-maybe  yours. Communication in an emergency 
must be quick and accurate. It’s a  matter of life and 
death. 

So if you’re assigned to a  sound-powered  phone, 
there  are  times  when you can  be  the most important 
man on  the ship; when your shipmates’ lives and your 
own  may depend  on  whether you pass the word fast 
-and  get it right. 

Usually,  speed is no  problem.  Sound-powered 
phones  provide  instant  communication  with all parts 1 of the ship. And since  they  generate their own elec- 

knock them out. To do so would  require  cutting  the 
wires or  smashing  the  phones. In fact, if your  mouth- 
piece is damaged, you can still use the  earphones for 
both talking and listening. If the earphones are out, 
the  mouthpiece will both  send  and receive. 

However,  phones of any  type  have one major 
weakness-you. If the man on the  other  end of the line 
doesn’t understand  what you’ve said, or if you  can’t 
figure  out  what  he said, the  phone line might as well 

I 

es- 

he Vital 
not be  there. But if you do  understand  each other, 
you may be able  to  keep  a disaster from  happening. 

Operation 
First, you need  to  know  how to work the phones. 

You probably  learned how  in  boot camp, but you may 
have  forgotten some of the details. 

The handset phone-the  one that looks  like a tele- 
phone receiver-will neither  transmit  nor  receive  un- 
less  you push  the  button. 

The headset works differently. As soon as  you plug 
it in, the earphones  are  on the line continuously. YOU 
only  have  to  push  the  button  on the mouthpiece  when 
you’re talking. 

When you take the headset from its storage box, 
the  earphones  and  coiled  lead  cord will be draped 
over  the yoke. To  put  it on, first unhook  one side of 
the neckstrap, pass it around  your  neck,  and hook it 
back to the breastplate. Next put  the phones  over  your 
ears, adjusting  the  headband to a  comfortable fit. Be 
careful not to let the earphones  hang  by their cords; 
strain can  break the connection.  Finally uncoil the 
lead  cord  and  screw the jack firmly into the jackbox 
on the bulkhead. 

To secure the headset,  reverse  the  procedure. First 
unplug the lead  cord from the jackbox and lay the 
jack on the deck-carefully.  Don’t forget to put  the 
cover back on  the jackbox; dirt can  cause  a  short cir- 
cuit if you leave it open. Then coil the  lead  cord  and 
drape it over the yoke. Take off the earphones  and 
hang  them  on the yoke. Fold  the yoke flat. (Be care- 
ful  not to put  a  sharp  bend  in  the mouthpiece  cord.) 
Last, hold the  breastplate in one  hand  and  unhook 
one side of the neckstrap  with  the other. Wind  the 
neckstrap  around  the  cord  and  headband  a  couple of 
times,  hook the  strap  back to the  breastplate,  and 
you’ve  got a  neat  package. 

While you’re using the phone,  remember  that you 
can’t go  farther from the jackbox than  the length of 
the  lead cord. The connection  can be broken if you 
pull on  the cord. And be sure to lay the cord  outside 
traffic lanes and flat on the deck, so no  one will trip 
over it. 

Outside noise must be kept  out of the circuit. In 
noisy parts of the ship, it could  drown out conversa- 
tion. When you’re using the handset  and  must  stay  on 
the line, it’s a good idea to rest the mouthpiece 
against  your  chin  when you  aren’t talking, to  keep 
noise off the line. With the headset, if you find it 
necessary  to  remove  one  earphone  from  your  ear to 
hear  what  men  around you are saying, rest the  ear- 
phone tight against  your  head,  not  pointing  away 
From it. 

ALL  HANDS 







quires  a yes-or-no answer,  identify yourself and say 
“affirmative” or “negative.”  (Sometimes you’ll hear 
“That’s affirm”  and “That’s a  negats.”  They’re all right 
if the  meaning is clear.) 

“Aye, aye”  means  only that you have  received  and 
understood the message, and, in the  case of an order, 
will comply. It doesn’t mean “yes” to  a  question. 

Circuit Discipline 
Using proper  procedure is part of what is called 

“circuit discipline.” Such discipline is familiar to any- 
one who has  talked  on  a  party line. It means  keeping 
order  on  the line to  keep information  flowing. 

Every circuit will have  a  control station and an or- 
der of precedence of the  other stations. When  the 
control station makes  a  phone  check or gives  a  mes- 
sage to all stations, the others  acknowledge in order. 
It will sound like this: 

“All stations, One Main.  Set  Condition  Zebra.” 
“One Alfa, aye.”  “One Bravo,  aye.” “One Charlie, 
aye.” And  so on  down  the line, until all stations on the 
circuit have  acknowledged. 

If the station just before  yours doesn’t answer, 
don’t  wait  more than  a second  or  two  before you ac- 
knowledge. He can  come  in  at the  end. 

When you go on  the line at  the beginning of your 
watch or drill, report  “on  the line” to your  control sta- 
tion. Then  whenever you need to go off the line- 
either  temporarily  or at  the  end of the drill-you must 
request  and  get  permission  from the control station. 

When  the  control station talker has  a particularly 
urgent  message, he says, “Silence  on  the line.” This is 
the signal for all stations to stop  talking  immediately. 
If  you’re  in the middle of a message,  you can  resume 
it after  the control station has  passed its message. 

It should go without  saying that  the phones  are 
only for official messages, not for shooting  the  breeze. 
And it shouldn’t  be  necessary  to  remind talkers not to 
leave  their stations or do  anything else without  per- 
mission. 

Sometimes,  when you’ve been  sitting for hours  on  a 
Condition  Three  midwatch and  nothing  but  phone 
checks  has  happened all night, you might  think you’ve 
been  wasting  your  time.  But  in an emergency, you 
could  become the most important  man  on  the ship- 
if you stay alert and  calm,  and pass the word right. 

-Journalist 2nd Class Frank Silvey, USN. 

Wrapping  neckstrap  Careful  stowage  of  phone 

about  cord  is  important 
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Officer  directs  naval  gunfire. 

Quartermoster  seaman  mans  station  at  engine  order  telegraph. 





these  waterways. In short it be- 
came  known as Operation  Game 
Warden. 

The initial 11 river patrol  boats 
-the  Mark  I PBR-were adaptations 
of fiber glass pleasure craft and by 
no  means  appeared as tempered 
fighters when  they first set out  to 
patrol  the  Long  Tau River. 

Just as many  fledgling outfits 
suffer growing pains, so did the 
PBR Force. It faced  many difficul- 
ties both in mechanical efficiency 
and effectiveness. But  these  were 
overcome  one by one  through  fur- 
ther  adaptation,  such as stripping 
most of the armor from the for- 
ward  twin  SO-caliber  machine  gun 
mount  to  increase visibility for the 
boat's  coxswain. To eliminate the 
need of varied  ammunition, the 
single .30-caliber machine  gun  aft 
was replaced  with  a  SO-caliber. 
Effectiveness  was  increased by add- 
ing  the "18 grenade  launcher, 
then  a  newly  adopted  automatic 
weapon. Soon the PBR became  a 
feared  gunship. 

IN SEPTEMBER 1967, THE FORCE 
received its first Mark 11, a fast- 

er version of the PBR equipped 
with larger and improved  engine 
materials, a  new electrical firing 
system for  the forward  gun  and 
more  protective  armor.  This  boat 

their mark 
was specifically designed for Viet- 
nam riverine warfare. 

Not  long  after the Mark I1 
PBRs received their baptism, Mark 
I1 Alfa patrol  boats  arrived in 
South  Vietnam. In addition to an 
even  better firing system,  these 
craft are  equipped  with  styro-foam 
flotation gear  which  can  keep  a 
boat afloat even  though bullet- 
riddled. In  the meantime,  the 
Mark Is have  been  modified  to in- 
clude Mark I1 equipment. 

Today in South  Vietnam  there 
are  250 river patrol  boats - 130 
Mark I1 and Mark I1 Alfa ,and  120 
Mark I - situated in the  Mekong 
Delta,  the  Rung  Sat  Special  Zone, 
and  the I Corps Tactical Zone 
either on land bases, mobile  sup- 
port bases, or  with  modified  tank 
landing ships, LSTs. PBR crews 
are  made up of 1600  Navymen as- 
signed to River  Patrol Flotilla 
Five, now the administration com- 
mand for PBRs.  River Patrol Flo- 
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PBRs move out to  join  in  the  attack  of'an enemy-held  village. 
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the  Perfume River and one three 
miles south of the  Demilitarized 
Zone at  Cua Viet on  the  Cua Viet 
River. 

EFORE THE RIVER PATROL FORCE 
became  a  separate  command 

on 1 Feb 1967,  its  operations  were 
primarily with PBRs. Today, how- 
ever, the  Force consists of UH-1B 
Seawolf helicopter  gunships used 
for close air  support,  minesweep- 
ers  (MSBs  and  MSMs),  and 
SEAL  intelligence  and reconnais- 
sance specialists. 

As the riverine  warfare units ex- 
panded,  the  enemy found transit 
of major rivers almost impossible. 
They  searched  out  other  avenues 
and  began using small motorized 
sampans  and junks to move their 
war  supplies  and  men on the  can- 
als adjacent  to  the  larger  water- 
ways. This  influenced  the Navy to 
join the River Patrol  Force  with 
two other  Navy  Task  Forces  and 
form  Operation Sea LORDS,  an 
acronym  for Lake-Ocean-River- 
Delta  strategy. 

The  armada is comprised of 
monitors, assault support  patrol 
boats, command  and  control boats, 
and  armed  troop  carriers  from  the 
Mobile Riverine Force (CTF 
117); Swift boats  from  the  Coastal 
Surveillance  Force (CTF 115) ; 
and  the various craft  and helicop- 
ter  gunships  from  the River Patrol 
Force (CTF  116). 

Offshoots of the Sea Lords  Op- 
eration  are  Operation  Giant Sling- 
shot,  Operation  Bamer Reef and 
Operation  Tran  Hung Dao. These 
operations  stretch across the Me- 
kong  Delta from Ha  Tien on the 
Gulf of Thailand  to  Tay Ninh, 48 
miles northwest of Saigon. Their 
purpose is to cut off communist in- 
filtration of men and arms into the 
delta  and  Capital Military District. 
Reports  indicate  these  campaigns 
have  been successful. 
. Use of the River Patrol  Force 
PBRs  is significant in the psycho- 
logical warfare  effort  against com- 
munism.  They  carry  doctors  and 
nurses to  outlying villages and 
serve as speedy ambulances. They 
also deliver  supplies such as soap, 
fishhooks, needles  and  thread  to 
people along the waterways. And 
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Th is   i s   the  k ind o f  country  the PER was  designed to  patrol. 

their crews use tape-recorded mes- crewmen have received more  than 
sages and loudspeakers to reach 6000 medals and  awards  including 
the enemy in an  attempt  to  per- six Navy Crosses, nine Legion of 
suade  surrender. As a result of this Merit Awards, 69 Silver Stars  and 
latter effort,’several  hundred Viet 681 Bronze Stars. Units of the 
Gong have  switched  ftheir alle- force have  earned two Presidential 
giance  to  the  national  government. Unit Citations, one Meritoridus 

Unit Citation,  and  one Navy Unit 

M ” , ” , ~ ~ ~  have  not  performed  un- In  the short  time that  the 
recognized. In  the  past  three “Brown Water  Navy” has been in 
years, two  men  have  earned the existence, it has written an indeli. 
Medal of Honor. In addition, PBR ble chapter in naval history. 

OF THE RIVER PATROL Commendation. 

Navyman watches PER speed by as it escorts  supply convoy upriver. 
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Cat  Chiefs 
Two chiefs on the Sixth Fleet 

attack carrier uss Forrestal (CVA 
59) have  qualified to wear officers’ 
hats-but not the kind with  the 
gold chinstrap. 

Their  headgear is the flight- 
deck  helmet of a  catapult officer, 
the  man in charge of launching all 
aircraft from prop-driven  cargo 
planes to supersonic jets. 

The job is  usually reserved for 
naval aviators, with good reason. 
It requires  knowledge of the flight 
characteristics of a  dozen differ- 
ent planes,  complete familiarity 
with  the cat system-and,  most im- 
portant,  the ability to  make fast, ac- 
curate  decisions  while  surrounded 
by howling jets and scores of peo- 
ple  on  a  windy flight deck. 

A  mistake in judgment  could  be 
fatal to the pilot and others; so be- 
sides demonstrating his knowledge, 
a  prospective  cat boss must  be 
checked  out  under close supervi- 
sion  in actual  launches.  Very  few 
nonpilots  could qualify. 

In  fact, Chief  Aviation  Boat- 
swain’s  Mates (Equipment) Don- 
ald J. Dapra  and  C. F. Campbell 
of Forrestal claim that they  rep- 
resent  two-thirds of all the Navy’s 
enlisted cat officers. To  the  best 
of their knowledge, ABHC Wil- 
liam C.  Metzler, of Ticondemga 
(CVA 14), is the only other chief 
qualified as a cat officer. 

”J03 Mike Crump, USN 

Mount  McKinley  Vertrep 
The vertical replenishment, 

when you think  about  it, is quite a 
glamorous  operation.  A noisy chop- 
per hovers expertly over the receiv- 
ing ship, delivers its cargo,  then 
wheels  and  beats its  way  back  to 
get  some more. Vertrep is the mod- 
ern, ‘quick, efficient way to resup- 
ply a  ship at sea. 

To  the crewmen on the receiv- 
ing ship, it’s  also a grueling, dirty, 
and  sometimes  hazardous job. 
Here’s the way it goes, on uss 
Mount  McKinley (LCC 7)  : 

“NOW HEAR THIS, MT. MCKINLEY 
WILL CONDUCT A VERTREP AT 

1400 HOURS . . .” 
After the word is passed over 

the  lMC,  the wheels of the  vert- 
rep are set in motion. Much must 
be done  before  the  ship will be 
ready  to  receive stores. 
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CAT CHIEFS-Chief  Aviation Boatswain’s Mates  Donald J. Dapra and (rt.) 

C. F. Campbell of USS Forrestal (CVA 59) are  qualified catapult officers. 

A list of the needed  materials 
has  already  been  sent to the sup- 
ply ship. This is usually  done 48 
to 7 2  hours  ahead of time so that 
the  supply  ship  can  have  the re- 
quested  goods  ready for transfer. 
Then  the su plier-in this case uss 
Niagara Fa& (AFS 3 )  - sets a 
rendezvous  time and location. 

Mount  McKinley’s crew  must 
make certain that  the ship’s storage 
area  has adequate room  for the in- 
coming supplies. Working parties 
must  be  arranged. 

Once  preparations for the vert- 
rep have  been  completed,  weather 
becomes  an  important factor that 

may cause  cancellation of the 
event.  High  winds  and  heavy seas 
can  cause  a  helo crash, or  a  man  to 
be  blown  overboard. 

Vertrep  has its advantages, as 
well  as  its shortcomings. The oper- 
ation is fast from the  standpoint 
of the  actual transfer, but  the  sup- 
plies have  a  tendency to stack  up, 
since  men cannot move the stores 
as fast as the helo  can  land  them. 

Aboard Niagara Falls, the re- 
quested  materials  are  packed on 
pallets for quick  and easy transfer. 
When  the  word is passed that  the 
flagship is ready to receive, the 
supply ship’s helo lifts the first set 

GETTING THE GOODS-Sea  Knight  from USS Niagara  Fal ls (AFS 3)  deliv- 

ers a load of supplies  to USS Mi. McKinley (LCC 7) during  vertrep  at sea. 
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TODAY’S N A W  

SecDef Melvin R. Laird - 
On the Subject o f  Equal Opportunity 
And Treatment in the Armed Forces 

The President’s Executive  Order  on 26 Jul 1948 di- 
rected  the  abolishment of racial  segregation  in  the 
armed  forces  and  required  equality of opportunity  and 
treatment  without  regard to race, color, creed,  or na- 
tional origin. Substantial progress has  been  made in 
removing racial discrimination. No sector in American 
life has  achieved  the  measure of equal  opportunity  and 
treatment  that  has  been realized in the  armed forces. 
The dedicated  leadership of countless  numbers of men 
and  women in the military service has made this pro- 
gress possible. I congratulate them. 

Much still remains to be done,  and  it is to this task of 
removing  every  vestige of discrimination  that I give my 
personal commitment.  This  can be achieved only by  en- 
suring  that  complete  equality of opportunity  and  treat- 
ment is not  denied to any  member of the  armed forces 
because of race, color, religion, national origin or  any 
other  irrelevant  factor.  This  equality  must be granted  in 
training,  education, assignment and promotion, includ- 
ing  the  opportunity  to  assume  the  highest positions of 
trust and responsibility. I encourage  each  member of 
the  armed forces to utilize to the maximum the  oppor- 
tunities  available  for his development. 

We must  maintain harmonious, cooperative  working 
relationships  among military personnel so as to  maintain 
high morale, military effectiveness and  combat  readi- 
ness. I urge all personnel  to  reject divisive and  frag- 
menting forces and influences in our society which seek 
to diminish the integrity,  unity  and  strength of our 
armed forces. We  must  not  permit the irrelevancies of 
race and color, or any other factor,  to  divide  and  weak- 
en us. 

It is the responsibility of every  member of the military 
services from the newest inductees  to  the  highest  com- 
missioned officer to  accept  other  members  on  the basis 
of their  individual  worth  and  to assist in  extending  to 
all facets  and activities of military life-on and off base, 
on  and off duty-the  spirit of mutual  trust  and  respect 
which is manifest when  our forces are in  combat. 

I call  upon  every  installation and  unit  commander  to 
provide  the  leadership  that will continue  to  translate  the 
policy of equal  opportunity  into living and  meaningful 
reality for  every  man  and  woman  serving  our  nation in 
the uniforms of the  armed forces. 

of pallets  from the flight  deck  and 
proceeds  to  transfer  them  to Mount 
McKinley. 

Working  parties  wait  for the pal- 
lets  to be released from the hover- 
ing helo, then  drag  each  pallet 
away  from the flight deck. The 
unpacking begins. The  materials 
are  then broken down  into  pack- 
ages small enough  to be handled 
by one man.  The  “bucket  brigade” 
moves into  action. 

Butter, milk, paper,  spare  gun 
parts;  each item goes to  the  plan- 
ned  stowage  area.  Pallet  after  pal- 
let is lowered and  stored. 

Hours of work are  needed to 
complete  the  vertrep. But the work 
really begins after the  helicopter 
has departed.  Care  must be taken 
to avoid supplies  stacking  up  on 
deck. Too many  stores on the flight 
deck  can  hamper  the  crew  and 
endanger helo operations. 

Finally,  after  hours of toil, the 
stacks of supplies  have  been stow- 
ed  and  the evolution comes to  an 
end.  The task, glamorous but not 
pleasant, is over. 

”J03 Richard  Reecht, USN 
-pH1 Bill Galligan, USN 

New  Quarters for Great Lakes 
Living along  the  shoreline  of 

Lake  Michigan is a  little nicer this 
summer  for Navy men  and  women 
assigned to the  Great  Lakes Naval 
Training  Center. 

NTC  now has three  new  three- 
story  barracks  and two rehabil- 
itated brick barracks for its staff 
members. 

Newly  constructed Barracks 177 
and 178 are built of concrete  with 
brick and glass  walls. The first 
floor of Barracks 177, which houses 
the new  Transient  Personnel  Unit, 
is about 50 per  cent office space. 
The remaining half of the first 
floor, together  with  the second and 
third floors, berth 388 men  in 97 
four-man rooms. 

Barracks 178 berths 378 men in 
four-man rooms that  have  quiet 
study  areas  and  extra  large  ward- 
robe lockers. 

The Waves Barracks (Building 
179) has the  same lines of con- 
struction as the  other two staff  bar- 
racks. I t  accommodates 240 Waves 
in triple-occupant  and  private 
rooms. Some of the more  attrac- 
tive  features of the women’s quar- 
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ters are  three  .TV rooms, washers 
and dryers, two kitchens  and coor- 
dinated color schemes. 

Colorful  draperies  brighten  the 
new  Wave and Staff barracks 
which  have fully carpeted  lounges, 
modem  furnishings  and  fluorescent 
lighting. 

The two refurbished  barracks 
(Buildings  26  and 27) berth 370 
men in one-, two-, three-, and four- 
man rooms. The improvements in- 
clude  new  drop ceilings, partitions 
for more privacy,  new  drapes  and 
rugs. Each floor  now contains  four 
toilet and  shower areas, as well as 
two  lounge and TV rooms. The 
laundry facilities are  located in the 
basement of each  barracks. 

These five buildings  replace  bar- 
racks constructed  during  World 
War 11. 

Ten-Year No-Crunch 
The automobile  should  have it 

Training  Squadron  29 (VT  29) 
at NAS Corpus Christi, Tex.,  has 
observed its 10th consecutive  year 
of accident-free flight operations. 

The safespan  included some 
110,000  hours of flight time  and 
more  than 38,000 takeoffs and 
landings. 

It began  on 12 Mar 1959  when 
VT 29, then  known as Advanced 
Training  Unit  501,  operated  patrol 
planes  and  transports in pilot train- 
ing. 

Since May 1960,  when it be- 
came  a commissioned squadron  un- 
der  the  Chief,  Naval Air Advanced 
Training,  VT  29  has  provided  ad- 
vanced  navigation  training for na- 
val aviators and  prospective  naval 
flight officers. 

so good. 

Mid East Force 
Events in the Middle  East dur- 

ing  recent  years  have  drawn  atten- 
tion to the  operations of a small 
U. S.  force  command. 

The U. S. Middle  East  Force 
currently consists of a  destroyer  di- 
vision commander, two destroyers 
and  a flagship. uss Valcour (AFG 
l ) ,  in CONUS for an overhaul  the 
past year, is returning to the Mid- 
dle  East  Forces. uss Norfolk (DL 
1 ), Luce (DLG 7 )  and Dahlgren 
have  rotated  during Valcour’s ab- 
sence. 

With  only  three ships assigned 
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to this area-22  million square 
miles of international waters-the 
Mideast  Force is a  moving outfit. 

The ships rotate  independently 
to the Red Sea, Persian  Gulf,  coast 
of Africa, Indian  subcontinent  and 
islands of the  Indian  Ocean. 

The primary mission  is to show 
the flag and  promote goodwill for 
the  United States. 

This  has  been  going on, quietly 
for the most part, for some  20 
years. The visits usually involve 
official calls, receptions, dinners 
and  luncheons  with local  business 
and  professional leaders, parties 
for children and general Navy par- 
ticipation in voluntary  community- 
help r j e c t ; .  

Va our 1s a  former  seaplane 
tender  converted in 1965 for COM- 
IDEASTFOR’S  use. She is specially. 
configured to embark the MID- 
EASTFOR Staff headed by Rear Ad- 
miral Ed R. King, and to meet the 
unusual  demands of that area. 
Valcour is permanently  homeport- 
ed in Bahrain.  Prior to 1965, Val- 
COUT rotated  duty  with uss Dux- 
bury Bay (AVP 38) and uss 
Greenwich Bay (AVP 41). 

Destroyers  serve in the MID- 

EASTFOR area of operations for as 
long as  six months  and are relieved 
on station. Before June  1967 (the 
closing of Suez), destroyers of the 
Sixth Fleet  met this obligation. 
Now duty  with MIDEASTFOR is con- 
sidered  a  regular  operational de- 
ployment as demanding as a  MED 
or WESTPAC deployment. 

It takes  destroyers  a good month 
to transit from CONUS to the  In- 
dian  Ocean via the  Cape of Good 
Hope.  Port calls are  made in Carib- 
bean,  South American and African 
ports. 

Logistic  support is coordinated 
through  the  Naval  Control of Ship- 
ping Office  located  at HMS Jufarr, 
Great Britain’s  Royal  Navy  facili- 
ties at Bahrain  Island in the  Persian 
Gulf.  Fuel,  a  problem  without  an 
oiler in the area, is available in 
any  one of 16 countries in the 
area. 

New Life for Mr .  Nhu 
Mr. Nhu is a  45-year-old  South 

Vietnamese who  lives  in a  quiet 
village near the allied military com- 
plex at  Chu Lai. 

He was until recently  a fisher- 
man, as the men  in  his  family had 
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After  successfully completing  about 16 weeks of 
AOCS and  Primary  Flight  Training at Pensacola, 
candidates receive an ensign’s  commission in the U. S. 
Naval  Reserve. 

After completing  about 13 to 15 months of flight 
training,  which is  given after commissioning, candi- 
dates  are  designated Naval  Aviators (1315) and  are 
obligated  to  serve  on  active duty for  three  and  one- 
half  years after  their  designation. 

Ji 

N a v a l   A v i a t i o n   O f f i c e r   C a n d i d a t e :  Provides  training 
which leads to  final  designation as Naval  Flight  Of- 

officer candidates.  These selectees are temporarily 
advanced  to  pay  grade E-5  during  indoctrination 
training and,  after  about 16 weeks of training at  Pen- 
sacola, are commissioned  ensigns  in the U. S. Naval 
Reserve (1375).  Students  then  continue in training for 
assignments as Naval Flight  Officer  (1325) in multi- 
engine  or jet aircraft. 

Those  who do not make  the  grade  revert  to  their 
original or extended  periods of obligated service. 

All applicants  must be citizens of the United  States 
and those who want Naval Security  Group  duties 
(designator 1615) must  be citizens by  birth  and may 
not have  questionable  foreign family  connections. 

Selection for all programs is made from applicants 
in the  following  age groups, although  the maximum 
ages  shown  may be adjusted  somewhat,  depending on 
the applicant’s active military service. No such  adjust- 
ments may be made,  however,  for AOC or  NUPOC-S 
applicants. 

P r o g r a m   M i n i m u m   A g e   M a x i m u m   A g e  See N o t e  
ocs 1 9  27 Yl 
N U  POC-S 19 26 !h 1 , 3  . 
OC(W) 20 27 Y2 
AOC 1 9  
NAOC 19 

c ficer  (1325) for selected  applicants  who  are  designated 

1 

1 . 3  
26 2. 3 
27% 1 , 3  

NOTES: 

2. Ages as of time of submission of application. 
3. Candidates for this program are especially desired. 

~ 1. Ages as of time of commissioning. 

Applicants  for all officer  programs must have  a bac- 
calaureate  degree from a regionally accredited college 
or university and, in addition,  there  are  special  re- 
quirements for the following designators: 

The NAOC-AI 1635 Program leads to duty in the 
field of air intelligence. An educational  background is 
desired in forestry, geology, geography,  architecture, 
geodesy, mathematics,  automatic data processing  or 
civil engineering. 

1105 ( N u c l e a r   P r o p u l s i o n   O f f i c e r   C a n d i d a t e s  - Sub- 
m a r i n e ) :  Applicants must have  a  baccalaureate  degree 
and  have  had  at least one  year of college level physics, 
and also mathematics  through  integral calculus  in 
which their  grade  point  average  cannot  have been  less 
than €3 minus. If you have majored in physics, math- 
ematics or engineering, you must  have at least a  C 
average in your  technical courses. 

Training  after OCS consists of Nuclear Power 
School, Nuclear Power Training  Unit  and  Submarine 

I 

School.  All applicants will be  personally interviewed 
by the Director, Division of Naval  Reactors (AEC). 

All candidates for officer training  must  be physically 
qualified in conformance  with  the Manual of the Med- 
ical Department and AOC applicants  must  be  both 
physically qualified  and aeronautically adapted to con- 
trol aircraft. 

The service qualifications  are  simple.  Applicants 
must  be serving on  active duty in an enlisted  status in 
either  the  Regular or Reserve components. ‘They  must 
be  entitled to  an honorable  discharge  and, of course, 
be enlisted. 

Complete  and official information on  the U.S. Naval 
Reserve  Officer Programs which are  open  to  active 
duty enlisted  personnel  can  be  found in BuPers Inst 
1120.35D of 4 Apr  1969. 

Additional PO3 Exams Scheduled, Future 
Advancements Will Be in Three  Increments 

If you  didn’t  make 3rd class on the last test, now 
you’ll  only have  three  months  to  wait before  you  can 
try again. 

The PO3 exam, which previously  was held only in 
February  and August, will now be given four times a 
year-in February, May,  August and November. 

The  new quarterly  schedule  began  with  the special 
PO3 test this May. It applies only to  the examination 
for P03. Tests for PO2  and  above will still be  held 
only in February  and August. 

Advancement from the exam this May  was in four 
increments:  June  through  September. 

But  from  now on,  there will be  three monthly in- 
crements from each  test. Men who pass the August 
exam  may be advanced in October, November or 
December.  From  the  November  test,  increments will 
be January  through March; from  the  February exam, 
April through  June;  and from the May  exam,  July 
through  September. 

Time-in-grade waivers are still being given. The 
only grade  requirement in most  cases is being in pay 
grade  E-3  at  the  time of the test. 

Since regular tests will be  three months  apart,  there 
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will not be late or substitute exams  for PO3 in the 
future. 

The new schedule has advantages  both for the man 
and  the Navy. It allows the man  to  advance  faster- 
if  he’s got what  it takes. And it gives the Navy  a  more 
even input  into  the  petty officer ranks. 

It doesn’t mean that it will be easier to make P03. 
No matter how often  the exams are given, you’ll still 
have  to know your rating. 

Sheepskins Are In 
When you see somebody  reading  a book at  the 

U. S. Naval  Facility, Ramey Air Force Base, Puerto 
Rico, it’s probably  a textbook, not  a novel. 

And when  someone in the wardroom mentions the 
Master’s, he’s likely to  mean the college degree  rather 
than  the golf classic. 

Nine of the  naval facility’s 12 officers either  have 
their master’s degrees or are  working  on  them. A 
quarter of the enlisted men have  done  a  substantial 

Sometimes it seems as  if 
every  ship  and  station pub- 
l ic affairs  off ice  must keep 
one  man  busy, day and 
night,  thinking  up  new  kinds 

o f  records tu claim.  Almost 
every  day we receive  news 
releases  telling  how  some 
ship  has  broken  the record 
for   gal lons  of  ice cream 
consumed in  the  mess decks 

dur ing   a   mise ,  01 how it 
has  the  most  left-handed 
bos‘n‘s mates  in  the  Atlantic 

Fleet. 
Most of the  claimed me- 

ords would be hard  to sub- 
s tant iate.   But  we doubt  that 
anyone  will  dispute  this first: 

First man   to   un icyc le  
“around  the  world”:  Lieu- 
tenant  John E. Mander o f  
A n t a r c t i c   D e v e l o p m e n t  

Squadron  Six. T h e  squadron 
says LT Mander  did it by 
riding  his one-wheeler in  a 
circle  around  the  geographic 
S o u t h   P o l e  at the U. S. 
Amundsen-Scott  Pole Sta- 
tion. 

Quite  a  few  people  have 
circled  the  world  in  the 
same easy  way. One, we re- 
call,  did i t   i n  36  seconds. 

B u t  he  had  an  advantage; 
he  was in  a  motor vehicle. 

amount of college work; several are still  taking 
courses. 

Continuing  their  education has been easy for the 
NavFac  men, since a  branch of Inter-American Uni- 
versity is  on base. But the statistics  indicate that if the 
school weren’t there,  they  would start  one themselves. 

One-Year  Deadline  Redefined 
For Disability  Insurance 

Hope  it never happens,  but‘. . . 
If you ever  become  eligible  for  special  GI life insur- 

ance  because of a  service-connected  disability, you 
may  apply  for  the  coverage any  time  after your sep- 
aration, but  it must be  within  one  year  after  the Vet- 
erans  Administration notifies you of your disability 
rating. 

This  amounts  to a change  to  the definition of “one 
year”  for  purposes of coverage  under  the  special  Na- 
tional Service Life  Insurance  program (NSLI). 

Previously, an  application  had  to be submitted  with- 
in one  year  after  the VA determined  the disability 
rating of the  veteran  concerned.  This  meant,  in  some 
cases, that  part of the  year  was used up before  the 
veteran  knew  he  had  to  make  a choice. 

Henceforth, you still  face  a one-year deadline to 
apply  for  the  special  NSLI  coverage,  but  the  year 
does  not begin until the  date of notification that VA 
clarifies in its letter  to you. 

In  other words, you’ll have  a few  more  days  or 
weeks to decide  whether  you  want  the coverage. 

The VA says that for  a  disabled  veteran  to  be eli- 
gible for  NSLI coverage, he must be in  good  health 
except, of course, for his service-connected  disability. 

Special VA insurance  under  NSLI is available only 
for members  who do not  already  have  NSLI cover- 
age,  since no one  may hold more than $10,000 of 
NSLI  insurance. 

Any insurance  purchased  under the NSLI speoial 
program is in  addition  to  any  insurance  converted  un- 
der  the Servicemen’s Group  Life  Insurance (SGLI) 
program. 

New  Housing 
A  contract  was  awarded  on 28 Feb 1969  for  a  new 

100-unit family housing  project  to be constructed  at 
the  Philadelphia  Naval Base. I t  is one of several De- 
fense  Department-sponsored  dwelling  “turn-key” proj- 
ects  slated  for  construction  within the next few years. 

Award of the first  Defense  turn-key  project  for 36 
units at  the Naval  Hospital  Oakland  was  made  on 5 
Feb 1969. 

Construction of the  new dwellings in  Philadelphia 
includes  the  first  new  officer family housing made 
available  on the base in  more  than two decades,  and 
the first enlisted family housing  to be located  within 
the main portion of the base. 

Designed as traditional brick Philadelphia  town- 
houses, the  new  quarters will provide  60  three-bed- 
room units for junior officers and 40 four-bedroom  en- 
listed men’s units. 

Contract completion date is set for January  1970  in 
Philadelphia  and  March  1970 in Oak Knoll. 
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Armed Forces Expeditionary Meda I 
Awarded to Units in Korean  Area 

THE ARMED FORCES Expeditionary  Medal  has  been 
authorized by the Chief of Naval  Personnel for 

members of units  which  served in the  South Korean 
area in early 1968  and some  other  specified periods. 

According  to  BuPers  Notice  1650 of 24 Apr  1969, 
all mem'bers of the armed forces who  were  attached 
to the units listed below  during  the  periods  given, or 
any  part of those periods, may wear  the  medal. 

Since this award is  not for Vietnam service, it does 
not conflict with  wearing of the Vietnam  Service 
Medal.  Those  who  rate  the  Vietnam  medal may wear 

both it and  the Armed  Forces  Expeditionary  Medal, 
as long as they  earned  the  AFEM for service outside 
Vietnam. 

Commanding officers of eligible units will order  the 
medal from  Navy supply  channels for distribution to 
the  crew. 

For  a list of other actions for which the AFEM is 
authorized,  see ALL HANDS,  February  1969, p. 61. 

If  you served in any of the units listed below  be- 
tween 28 January  and  22  Mar  1968, you are eligible 
for  the  AFEM  (or  a  bronze  star on the ribbon, if 
you've already  earned  the  medal in a  previous action). 

JULY 1969 39 



Regulations  on  Dislocation  Allowances for 
Navymen Wi thout  Dependents Are  Clarified 

Entitlement to dislocation  allowances for Navymen 
without  dependents,  when  government  quarters  are 
inadequate,  has  been clarified by  recent rulings by  the 
Pier  Diem,  Travel  and  Transportation Allowance 
Committee. 

According to OpNavInst  11012.2A of 28 Sep 67, 
government  quarters  which  do  not  meet  minimum 
standards are declared  “inadequate” by the base com- 
manding officer. Servicemen  without  dependents as- 
signed to the  base are not  required to live in such 
quarters,  except  in  case of “military necessity”-that is, 
when  there is no  off-base civilian housing, or when 
the man’s duties  make it essential for him to live on 
base. 

NavComptNote  7220 of 18 Apr 69 reports the fol- 
lowing rulings on  entitlement to a  dislocation allow- 
ance: 

A service member  without  dependents is entitled to 
a dislocation allowance  after  he moves to private off- 
base civilian housing,  even  though  he first occupies 
inadequate  government  quarters temporarily. This in- 
cludes  occupying  inadequate  quarters  without know- 
ing that they  have  been  declared  inadequate,  and 
such  occupancy  was for a  reasonably  short  period of 
time,  then  moving off base  when  he finds out; or vol- 
untarily living  in inadequate  quarters for a  few  days 
while  finding and moving  into  off-base civilian 
housing. 

However,  a  member  without  dependents is not  en- 
titled to  a  dislocation  allowance if he  occupies  inade- 
quate government  quarters  on  a permanent basis- 
whether for a short or  long time-and then moves off 
base. 

Also, he is not eligible for a  dislocation  allowance 
if he is not  assigned  government  quarters at first, but 
shortly thereafter  voluntarily  takes the  inadequate 
housing  on  a  permanent basis. The exception to this 

- 

rule, however, is the member  without  dependents  who 
lived in civilian housing and  intended to stay, but  had 
to move out because of unusual  circumstances  beyond 
his control. 

If  both  husband  and  wife  are in the service, ade- 
quate government  quarters  are  not  available  to  either 
of them, and they live together in private  housing, 
both  are entitled to  a dislocation allowance as mem- 
bers  without  dependents. 

If a  member  with  dependents chooses not  to move 
his family  (although  he is entitled to) when  he is 
transferred, he is not eligible for a dislocation allow- 
ance as a  member  without  dependents. 

If you’re  in any of the above situations and  think 
you rate  a dislocation  allowance,  check  with  your dis- 
bursing office. 

It Pays  to  Have Ideas 

A senior chief engineman  has  been  awarded  $1500 
for his beneficial  suggestion of a  hydraulically  con- 
trolled unit for retrieving landing  craft  from  the  water. 

Harold I. McHenry  submitted his idea  in 1968 
while  serving  at the Naval  Amphibious Base, Coro- 
nado, Calif. After  receiving an initial award of $300 
last August, his suggestion was reviewed  again  three 
months  later. It was  determined  that his design  would 
save the Navy an estimated  $412,000 the .first year, 
so the Chief of Naval  Operations  authorized  Senior 
Chief  McHenry’s award  to be raised  $1200. 

The chief engineman,  now  serving  aboard  the  tanker 
uss Genesee (AOG 8) ,  designed the multipurpose re- 
trieving unit to hoist various  types of small  landing 
craft.  Previous units were  not  hydraulically  operated. 
Furthermore,  they  had to be  handcrafted since the 
commercial  market  offered  no  standard  equipment of 
this type versatile enough  to  handle  various  small 
boats. 

Ideas Are Good Only If Put to W o r k  

What’s a good idea  worth? 
Plenty, if you put  it  to work, as did  Tradevman 

1st Class Gerald W. Smidt,  who  suggested  a  new 
computer  maintenance  program for the  Fleet  Sub- 
marine  Training Facility at Pearl  Harbor. 

The payoff: 
Better  maintenance for the school’s submarine 

An improved  training  program. 
A  reduction of 734 man-,hours per year. 
Annual  savings of $4250 in material. 
A  cash  award of $415 to Smidt for his beneficial 

Interested?  SecNav  Inst.  1650.24A, in your  per- 

training devices. 

suggestion. 

sonnel office, provides the  pertinent details. 
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Increase in  Diving Pay Goes into  Effect 
Navy divers, including  advanced  students,  received 

a  10-dollar-a-month raise in diving  pay effective 28 
April. Medical  Deep-sea  Diving  Technicians (NEC 
8493) did  even  better  with $20. 

The following specialties (with KECs in parenthe-. 
ses)  had  their  diving  pay raised from $100 to $110: 
Man in  the Sea (MITS) Diver (5311), Master  Diver 
(5341), Explosive  Ordnance  Disposal  Technician 
(5332), and  Underwater  Demolition  Team  Swimmer/ 
Explosive  Ordnance  Disposal  Technician (5322). 

A Diver 1st Class (5342) now receives $100 in- 
stead of $90. 

Medical DeepSea Diving  Technician (8493) went 
from $80 to $100. 

The  Underwater  Demolition  Team Swimmer 
-( 5321 ) and  Special  Operations  Technician (8492) 
got  a raise from $80 to $90. 

These specia!ties got raises  from $55 to $65: Diver 
2nd Class (5343), Underwater  Photographer (8136), 
and  Scuba  Diver (5345). 

Also raised from $55 to $65 was  the  diving  pay for 
some  students. An enlisted man  who is performing 

diving  duty  under instruction at  the Naval School, 
Deep-sea  Divers, in a  course  above the level of Diver 
2nd Class,  may receive $65 a  month, unless he is en- 
titled to  a  higher rate of pay. 

The pay raises were  announced in Interim  Change 
29 to the Department of Defense Military Pay and 
Allowances Entitlements Manual. 

n n 0 

Here's Your pay KaIse 
ALL MILITARY PERSONNEL will receive  a 12.6 per 

cent raise in basic  pay effective on 1 Ju1 1969. 
This is the  third  in  a series of three raises provided 
for in the military pay  law  passed by Congress in 
1967. These raises were  designed to keep military  pay 
abreast of pay  for  other  government emp1o)tees who 
were  scheduled to receive  substantial raises in 1967, 
1968 and 1969 to  bring  the civilian salaries up to lev- 

els  close to those  being  offered  workers in the private 
sector of the national  economy. 

This 12.5 per  cent raise is the largest across-the- 
board raise in  basic  pay  voted for the military since 
the  Career  Compensation Act  was passed in 1949. The 
new rates for all pay  grades are shown in the  follow- 
ing table. 

Check the Basic Pay  Table below: 

RANK OR PAY GRADE L" 
I or ~ y r s .  Less I 2 Over. Yrs  I 3Yrs. Over 

0-lO*AdmiraI ......................................... 
0.9 Vice Admiral ............................... 

ear Admiral (Lower Half) 
ear Admiral (Upper Half) ......... ....... 

0.6 Captain 
0.5 Commander ... 
0.4 Lieutenant Commander ............... 
0.3**Lleutenant ..................................... 
0-1"Ensign 
0.2"Lieutenant (Junior Grade) 

0-3 Creddted with Over 4 ................. 
0.2 years' active service .................. 
0.1 as enlisted members ................ 

........................................ 

.......... .......................................... 

w.4 Chief Warrant  Officer .............. 
W.3 Chief Warrant  Officer .............. 
W.2 Chief Warrant  Officer .............. 
w.1 Warrant Officer .......................... 
E-9t 
E 4  
E-7 
E-6 
E-5 
E-4 
E-3 
E-2 
E-1 
E.1 - 

Master Chief Petty  Officer 
Senior Chief Petty  Officer 

M O N T H L Y   B A S I C  PAY (Bored  on  Cumulative  Yeorr o f  Service,  Active  and  Inactive) 
NEW TABLE OF A C T I V E  DUTY S E R V I C E   P A Y ,   J U L Y  1969 

Over Over Over Over Over Over Over Over Over Over Over Over 
4 Y r s .  6 Yrs .  8 Y r s .  10 Vrs. 12 Yrs. 14Yrs .  16 Yrs. 18Yrs .  20 Yrs. 22Yrs .  26Yrs .  JOYrS. 

$2094.90 $2094 90 $2244.90 $2244.90 $2394.60 $2394.60 $2544.30 $2544.30 

$1546.40 1724.10 1724.10 1795.80 1874.10 1945.80 2024.10 2024.10 2024.10 
1795.80 1795:80 1945.80 1945.80 2094.90 2094.90 2244.90 2244.90 

1425.30 1425.30 1496.70 1646.40 1759.80 1759.80 1759.80 1759.80 1759.80 

$898.20 $89820 898.20 926.10 975160 1040.70 1118.70 1182.90 1218.30 1261.20 1261.20 126120 
$1047.60  1047.60 104760 1083.30 1254.30 1318.50 1347.00 1425.30 1546.20 1546.20 

783.90 798.00 833.70 890.40 940.50 983.40 1026.30 1054.80 1054.80 1054.60 1054.80 1054.80 

662.70 676.50 676.50 676.50 676.50 676.50  676.50 676.50 676.50 676.50  676.50 676.50 
741.60 776.70 804.90 848.10 890.40 912.00 912.00 912.00 912.00 912.00 912.00 912.00 

534.00 534.00 534.00 534.00 534.00 534.00 534.00 534.00 534.00 534.00 534.00 534.00 
741.60 776.70 804.90 848.10 890.40 926.10 926.10 926.10 926.10 926.10 926.10 926.10 
662.70 676.50 698.10 734.40 762.90 783.90 783.90 783.90 783.90 783.90 783.90 783.90 
534.00 570.30 591.60 612.90 634.20 662.70 662.70 662.70 662.70 662.70 662.70 662.70 

$627.00'  $655.20 $684.00 $712.50 $762.90 $798.00 $826.50 $848.10 $876.30 $905.40 $975.60 5975.M) 
570.30 577.20 619.50 655.20 676.50 698.10 719.10 741.60 769.80 798.00 826.50 826.50 
506.10 534.00 563.40 584.70 605.70 627.00 648.60 669.M) 690.90 719.10 719.10 719.10 
470.70 491.70. 513.00 534.00 555.90 577.20 598.50 619.50 641.40 641.40 641.40 641.40 

$544.50 559.80 574.50 589.80 604.80 619.20 634.50 672.00 746.40 746.40 
$648.90 $663.90 $679.20 $694.20 $709.54 $723.60 $761.70 $835.80 $835.80 

$440.40 $455.40 469.80 484.80 500.40 522.60 537.30 552.30 559.80 597.30 672.00 672.00 
388.20 403.20 417.90 433.20 455.40 469.80 484.80 492.60 492.60 492.60 492.60 492.60 
343.20, 365.70 380.70 395.70 410.10 417.90 417.90 417.90 417.90 417.90 417.90 417.90 
305.70 321.00 321.00 321.00 321.00 321.00 321.00 321.00 321.00 321.00 321.00 321.00 
246.30 246.30 246.30 246.30 246.30 246.30 246.30 246.30 246.30 246.30 246.30 246.30 
179.10 179.10 179.10 179.10 179.10 179.10 179.10 179.10 179.10 179.10 179.10 179.10 
163.80 163.80 16380 163.80 163.80 163.80 163.80 163.80 163.80 163.80 163.80 163.80 

'While serving as chairman o f  the Joint Chiefs  of  Staff  or Chief o f  Naval Operations, basic pay for  this grade i s  $2807.10 regardless of cumulative 
years of service. 

**Does  not apply to commissioned officers who  have  been credited with over four years' active service as enlisted members. 

tWhile  serving as Master  Chief  Petty  Officer of the Navy, basic pay for  this grade is $1016.10 regardless of cumulative years of  service. 
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Helpful  Hints  from the Bureau of Customs 
On  the Subject of Gift Purchases  Overseas 

I F YOU PLAN to do any  early  Christmas  shopping  over- 
seas this year,  here  are  a  few  helpful  hints passed 

on from the Bureau of Customs. 
The rules of the U. S. Customs allow the  free entry 

of gifts up  to a  value of $10  at  retail. There are, how- 
ever,  certain restrictions on gifts, and  these you should 
be  aware of before  parting  with  your cash. 

For  instance,  perfumes  containing alcohol, or val- 
ued  more  than $1  at retail, as well as tobacco and al- 
coholic beverages,  are not included in the  gift provi- 
sion of Customs rulings and  therefore  are  subject to 
duty. 

Alcoholic beverages  may  not  be  sent  through the 
United  States mails. 

Other restrictions: 
The $10 gift provision does  not  apply  to  gifts  pur- 

chased by husband  and  wife  traveling  together  and 

sent  home  to  each  other, or for members of a  group to 
send  home  gifts  to  each  other. An item is entitled  to 
duty-free  entry only if it is a  bona  fide  gift,  completely 
unsolicited and  unpaid for in  any way. 

Furthermore,  the provision does  not  apply  to items 
you might  buy  and  send  home  to yourself,  even if you 
intend  to give them  away  later as gifts. A gift, as far 
as Customs  is copcerned,  must  be  sent  directly  to  the 
one  who is to receive it if it is to be passed  free of duty. 

Here’s one  point to  keep in mind. If you have re- 
ceived money  as  a  gift, by law  you  may  not purchase 
an article  with that money and  send it  to yourself as a 
gift. The reasoning  here is that  the money  was the 
gift,  not  the item purchased. 

When you buy  an  article overseas and make  ar- 
rangements  to  have  it  sent  to you in the United  States, 
then that article is dutiable, says  Customs. In such 
cases, neither the  $10  duty-free  gift exemption  nor 
the  $100  duty-free  exemption allowed a U. S. resident 
on his return may be  applied. 

New Guesthouses Are 
The  number of guesthouses and hotel and motel 

accommodations operated by the Navy has  increased 
sevenfold in the  past five years. Today,  there  are 35 
locations (29 Navy and six Marine  Corps)  around the 
world where  temporary  lodging  units  are  maintained 
for Navymen,  their families and  bona  fide guests. 

For  an extensive listing of accommodations avail- 
able  that  has  remained  generally  unchanged, refer to 
the  February  1968 issue of ALL HANDS. For a  quick 
reference, here’s the latest  number of units  and  their 
locations as provided by the Navy  Resale  System 
Office: 

Location Units 
N S  Adak,  Alaska 

N S  Kodiak,  Alaska 
NAS Alameda,  Calif. 

N A F  El Centro,  Calif. 
NS  Treasure  Island,  Calif .  
N A S  Cecil Field,  Fla. 
N A S  Jacksonville,  Fla. 
N S  Mayport,  Fla. 
N T C  Orlando,  Fla. 
NAS Whit ing  F ield,  F la.  
N A S  Penascola,  Fla. 
N A S  New  Orleans, La. 
N T C  Bainbridge,  Md. 
N A S  Grosre  Ile,  Mich. 

NAS  Lakehurst ,  N. J. 
NAAS  Fallon,  Nev. 
NH Philadelphia,  Pa. 

NAS  Quonret  Point, R. I. 
N S  Charleston, 5. C. 
N A S  Beeville,  Tex. 
N A S  Corpus  Christi,  Tex. 

4 
10 
21 

7 

2 
8 

18 
18 
22  

9 
8 
4 

29 
7 
9 
3 
6 

25 
22 
6 

19 

Added to  Navy’s Roster 
N S  Washington, D. C. 
N S  Keflavik,  Iceland 
N H A  Yokohama,  Japan 

F A  Yokosuka,  Japan 
N S  Midway  Island 

N S  Argentia,  Newfoundland 
N S  Eon  Juan,  Puerto  Rico 
N S  Subic  Bay,  Republic o f  Philippines 

44 
19 
9 7  

80 
6 

3 s  
103 

20 

Several additional guesthouses, hotels  and motels 
have  been  approved by the Chief of Naval Operations, 
but are  not fully operational as yet.  These  include 
hotel  and motel  accommodations at NAS Point  Mugu, 
Calif.; NAS  Brunswick,  Maine;  NAS  Moffett Field, 
Calif.; and  NH Oakland, Calif. A guesthouse is plan- 
ned  for NAS  Memphis, Tenn. 

The average  length of stay at  any of the accommo- 
dations, some of which  include mobile  homes and 
cottages, is 12 days. Generally, the maximum occu- 
pancy allowed is 15 days, but this may be extended 
an additional 15 days at  the discretion of local com- 
mands. 

Although accommodations  are  listed on a first-come, 
first-served basis, advance reservations are  accepted 
by written  request to  the Navy Exchange Officer at 
the naval station  concerned. Usually, facilities are 
open 24 hours  a  day  to receive guests. 

Looking into  the  future,  the Navy  Resale  System 
Office i s  investigating the possibility of leasing addi- 
tional mobile  homes to augment  their existing guest- 
house  program. 

More than 660 temporary  lodging  units  are now 
being  maintained  for  Navymen  and  their families  in 
the  guesthouse  program. 
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Perhaps you’ve heard of firms that  send catalogs to 
iridividuals in the U. S. inviting  orders. Some of them 
offer  to  send the goods  as gifts. That’s fine,  except 
they are  not  considered as gifts by Customs  whether 
you order  the goods to be shipped  to yourself or to 
some  other  person.  To  be  entitled to the  $10 gift pro- 
vision, the gift  must be purchased  in  another  country 
by you, and  it  must  actually  be  a  free  and unsolicited 

It is worth  noting  that  the gift provision applies 
only if the person on the  receiving  end does not re- 
ceive more  than  $10  worth of gifts in  any one day. If 
more  than  $10  worth of gifts arrive  for  one person, all 
are  subject to duty. What’s more, there  would be no 
exemption for the first  $10 worth. 

Splitting a single gift, such as a set of china, is ta- 
boo to avoid payment of duty.  Nor is it  advisable to 
send  a  combined  shipment of gifts  to several persons 
in one package, even though  each  gift may be valued 
at  $10  or less. It is much  safer to send each gift sep- 
arately. 

The  declaration you make  on the  package should 
state  the actual value of the gift enclosed. Customs 
reminds us that  understating  the  value is fraudulent 
and  subjects  the  shipment  to  seizure. 

Those  are some of the Customs rules. If  the value 
of a gift is more  than  $10 at retail, duty will be 
charged;  however,  the  duty is figured on the whole- 
sale  value of the goods. 

By the way, there is no special provision for  Christ- 
mas gifts. They, too, are  subject to the  $10 limitation. 

Bi l lets  Are Open in Many  Ratings for 
Navymen  Volunteering for Vietnam  Duty 

If you want  to be where  the action is-and get  a 
lot of extra  benefits besides-the Navy has billets open 
for volunteers  for  Vietnam duty. 

Men  in the SK, EN  and BM ratings  are especially 
desired.  First Class and Chief Petty Officer in certain 
ratings are  needed  for  challenging responsibilities 
with  the  riverine force. Men from all ratings will be 
considered  for  general  duty. 

Why  would you want to volunteer for Vietnam? 
Here are  some of the benefits you can receive: 

Preferential  consideration  for reassignment on 
completion of your  tour. 

Hostile  fire  pay ($65) for  each  month or any 
six days  thereof. 

Total exemption of all wages  from  income taxes. 
Special non-chargeable  30-day  leave  and  free 

transportation to and  from  anywhere in the  Free 
World if you extend your tour six months or more. 

gift. 

10 per  cent  interest  on savings deposits. 
Transportation of dependents  and household 

goods to any location in  CONUS, if  you’re other- 
wise eligible. 

Field  advancement if assigned to in-country activ- 
ities designated by ComNavForV. 

Authorized accumulation of up to 90 days’ leave. 
Award of the Vietnam Service Medal. 

*Award of the  Republic of Vietnam  Campaign 
Medal  with  device. 
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Seabees T r a i n  Vietnamese 
Seabees of the  121st Mobile Construction Bat- 

talion are  teaching  their Vietnamese counterparts 
new  ways  to use and  maintain  construction  and 
power tools. 

The trainees  are  absorbed  into the  Seabee bat- 
talion and  are  subject  to  the  same discipline and 
receive the-same privileges as their American men- 
tors. Each  Seabee  teacher has a Vietnamese buddy 
to whom he  imparts  the  secrets of his  skills. 

When the Vietnamese  students  arrive, the Sea- 
bees usually find  them overspecialized in the  oper- 
ation of only one  piece of equipment.  The Seabees 
teach  them to operate  and  maintain  a variety of 
machines. 

The Vietnamese are  enthusiastic  students  and the 
Seabees find  their  counterparts  are  top  quality peo- 
ple  who  learn quickly and easily fit  into  their Sea- 
bee  surroundings. 

Free  letter mailing and  special customs privileges. 
If you’re interested,  here  are  more  details. 
For  duty with the PBR riverine  force, CPOs and 

P o l s  with  at least six years of service are  needed in 
the following ratings: BM, QM, SM, RD, TM, GMG, 
MN, AB and AO. They will be assigned to duty as 
needed as boat  captains  and  patrol  officers.  In  addi- 
tion, CPOs  and P o l s  in  other  ratings  who  are rec- 
ommended by their  commanding officers will be con- 
sidered  for this duty. 

For  general  duty in  Vietnam or on Vietnam-based 
non-rotated ships, volunteers in pay  grade  E-2  and 
above  are  needed in these  ratings: 

BM, QM, SM, RD, GMG, ET, RM, YN, PC,  PN, 
SK,  DK, SH, CYN, DP, CS, MM, EM,  EN, DC, 
SF, EA, CE,  EO,  SW, CM, BU, UT,  DT,  HM. 

Men in other ratings will be put on the list  for 
consideration, should requirements  dictate.  Wave vol- 
unteers  are not desired. 

Volunteers should be at  least  18,  have 16 months 
of obligated  service before transfer  from  present  duty, 
have  a  minimum of  six months’ naval service, be 
physically qualified,  and be recommended by their 
commanding officer. 

In  additlon,  they  must  have  completed two years 
on  sea duty or one  year on shore  duty, unless rec- 
ommended  for  earlier  transfer by the  commanding 
officer.  However,  men in the BM, EN,  and SI; 
ratings  are  required to complete only one  year of 
sea  duty to be eligible. 

Requests  are to be submitted by letter, via the 
commanding  officer  and  the  appropriate  Enlisted 
Personnel Distribution  Office, to the Chief of Naval 
Personnel. Names of qualified  men will be  entered 
on the Master Vietnam Volunteer List, from which 
the men will be assigned as required.  Requests will 
not be  acknowledged. 

More detailed rules and  a  sample  letter of request 
are  found in  BuPers Note 1306 of 24  May 1969. 
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Your  State, 
Your  Car, and You 
A N  AUTOMOBILE may  be one of the  handiest tools for 

living a  man  can  acquire. It may also become a 
real problem  when you are  a  Navyman  who  can 
reasonably expect  to make a  number of moves during 
your career. 

Each change of duty station usually  means a trans- 
fer to  a  new  state. If you have only  yourself and your 
car to worry about, it’s not too bad. But if you’re 
married, it becomes  more complicated. If  you’re  going 
overseas on  an  unaccompanied  tour, you and your 
wife  may each  face  a  set of different  car  problems. If 
you’re taking your family and car  with  you, you’re 
faced  with  another. In  any  event, it’s decisions, de- 
cisions, all the way. 

For  one reason or  another, almost every locality has 
devised a set of rules governing automobiles which  vary 
slightly from the  adjacent  area.  These rules are  not 
really the  bewildering  hodgepodge you might  think. 
There’s a  pattern of sorts. 

On these  pages, we have  attempted  to discern a 
central  theme  among those auto laws which may be 
significant when you  move  from one jurisdiction to 
another  and,  once that has been  established, to point 
out in the  table which follows, the variations on  that 
theme. We have  not  attempted  to discuss the  auto 
laws of foreign countries, nor do we consider special 
laws relating  to  trucks, trailers and motorcycles. The 
relevant rules of the 50 states, plus  those of the  federal 
government,  are  more  than  enough to  keep us  oc- 
cupied. 

ONE POINT of  considerable importance is that of reg- 

Loosely defined for this discussion, auto registration 
istration. 

RULES OF 
refers to  the necessary legal steps  taken  to establish 
the  fact that a  car is yours and is  licensed to be driven 
for a given registration year.  This usually is done  by 
presenting  a bill of sale or  certificate of title to  the 
proper  authorities who thereupon “register” the  car in 
your  name. 

If you do  not  pay cash in full for your car,  the  lender 
may  hold a lien on  the  car  until  your loan  is paid. To 
protect his lien on  your car, it is  customary for him 
to  retain the certificate of title until the loan  is paid, 
whereupon he turns  the  title  over  to you. To establish 
your ownership of the  car, you are given a bill of sale. 

One word of caution  here: A car  without  a valid 
bill of sale or  title is  well-nigh  worthless to you. You 
can’t buy license tags for it, nor can you sell it. You’re 
stuck with  a  car you can’t drive  on  a  public  highway. 

To resume:  Customarily,  you apply  for your license 
tags at  the same time you register your car  and,  after 
a few  days’ wait, you  receive tags and a  new regis- 
tration  certificate.  This  certificate generally  must be 
carried in the car or on your  person whenever  the  car 
is driven,  and must be  produced for inspection  when 
requested by competent  authority. 

All states  require that you pay  a license and regis- 
tration  fee  or tax (the amount varies  widely  from state 
to state)  and  the fact that you did so is  shown  by the 
issuance of new license tags  and  a new registration 
card.  On  a given date  (which again  varies widely from 
state to state)  the validation of the old tags expires 
and  the  new  tags become current. 

ALL THIS sounds  simple,  and is. However,  there  are 
complications, many of which revolve around  the 

question of where you legally reside  while  you are in 
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the military service.  There’s a big legal difference be- 
tween “residence” and “domicile.” 

At the risk of oversimplification, you may consider 
your state of residence as the  state in which you are 
currently living. (And from  now on, we’re going to 
call it your “duty  state.”)  In  the course of your naval 
career,  it is probable  that you  will  live in any  number 
of duty states. It is not necessary that  any  one of 
them becomes your domicile. 

Your domicile is the  state which you consider to  be 
your permanent home and  to which, whenever you 
are absent therefrom, you intend  to  return.  This may, 
but need not be,  the  same as your duty state. As 
protected by the Soldiers’ and Sailors’  Civil  Relief 
Act, your home  state is your domicile as long as  you 
are on active duty in the armed services. No matter 

5 

THE ROAD 
how long you may be physically absent from  your 
home state, you do not  lose it as your domicile un- 
less  you  choose to make some other  state your domicile 
and  are physically present in the  latter for some  “con- 
siderable period,” depending on the state. 

It is  legally  impossible not to  have a domicile, and 
it is not legally  possible to  have two domiciles. 

And from  now on, we’re going to call the  state of 
your domicile your “home state.” 

T O  RETURN to  the matter of registration: 
In January  1966, the Supreme  Court clarified por- 

tions of the Soldiers’ and Sailors’  Civil  Relief  Act on 
laws pertaining  to  auto registration and  the word  on 
this, relayed to  the  Fleet in JAG Inst. 5840.5 (ALL 
HANDS, November 1966),  stated  that: 

A serviceman who has not registered his car  and 
obtained license plates under  the laws of his home 
state may be required by a duty  state  to register and 
license the  car  under  its laws. 

This  means that when you are ordered  to duty  out- 
side your home state, you may, if you wish, consider 
yourself a resident of the  duty  state  for purposes of 
motor vehicle registration and driver’s  license. How- 
ever, if you have  current  auto registration and driver’s 
license from your home state, you may not ,be com- 
pelled to  acquire them in  your duty state. 

Here you may find it handy  to note that many 
states  have special laws which accommodate service- 
men  who are domiciled in that  state,  but  are tempo- 
rarily absent  on active duty. Such laws may, for ex- 
ample, provide extensions of time or reductions of 
fees when  it is difficult for you  to, because of your 
absence, comply with your home state’s motor laws 

within the time prescribed for other residents. But 
again, you  usually have the choice of registering your 
car  in your home state  or in your duty  state.  Gen- 
erally, you may not register it in some third  state. 

Also: 
Your car registration must be renewed annually; 

deadlines vary by states. 
If you register your car in your home state, all 

the necessary fees, licenses and taxes must be paid  to 
that  state. It’s an all-or-none situation. You can’t  pick 
and choose which laws  you  will  follow, which fees 
you  will pay. More on taxes later. 

Your operator’s permit (driver’s license) must be 
kept up  to  date. 

If you  use  license plates and driver’s  license  from 
your home state, your duty  state might require you  to 
display a special tag  or sticker, which normally  is free 
or available for a small handling  charge. 

If you register your car in your duty  state,  gen- 
erally you must comply with all  local registration laws, 
obtain a driver’s  license  from that  state,  and meet 
inspection, insurance  and  other requirements. 

LTHOUGH the Soldiers’ and Sailors’  Civil  Relief  Act A offers  you  some protection in regard to motor ve- 
hicle laws, it does nothing for your dependents. Your 
wife, for example, may be  required to obtain a driver’s 
license in your duty  state, even though the family car 
bears the registration of your home state. 

Of course, it is general practice among the  states 
to permit nonresident drivers to use the highways of 
a state for a certain period without requiring them to 
register their vehicles in the state. But  there’s a time 
limit, which varies  from state  to state. 

In short, if the  car is registered in your wife’s name 
and if she lives with you in your duty  state,  she 
usually must obtain a driver’s  license and register the 
car locally within a limited period. The same may 
apply if the  car is owned jointly. 

STATE LAWS also generally require motorists  involved 
in an  accident  to file a report. Most states  have 

established a minimum damage cutoff point in which 

4=4 . . . .. . . . . . . . . 
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the  accident  need  not be reported to the police, but 
as this amount is usually quite small ($50 or $loo),  
and it’s usually difficult to  get involved in any acci- 
dent for less than this sum, it’s wise to play  safe  and 
report  any  accident. 

Where  death  or  injury is involved, it is  of course 
absolutely necessary to notify the local police, sheriff 
or highway  patrol  by the  quickest  means  available. 
Under no circumstances should you leave  the scene 
of a major accident  without  having notified the re- 
sponsible  authorities. 

Further,  where  death,  injury or property  damage is 
involved, the safety-responsibility laws of most states 
require  that  separate  reports  be filed within  a specified 
period so that  security may be posted for claims arising 
out of the  accident. 

You are  strongly advised to  learn  your  legal  duties 
in connection with  accident  reporting. It usually is not 
good enough  to rely on the  other  driver to  make the 
report or to  call the police to  investigate at  the scene 
of the accident. 

y o u  ALSO should understand  the  financial respon- 
sibility laws which  apply to your liability for 

damages  due  to negligent driving. Basically there  are 
three  types of laws now in force throughout  the 
United  States. 

Security-type laws require  that, following the re- 
port of an accident, each driver  or  owner of the ve- 
hicles involved must  show his ability to pay any dam- 
ages which may be  charged  to him  in litigation or 
negotiations which follow the accident. 

Future-proof laws usually require  that a similar 
showing of financial responsibiilty be made by persons 
who have been convicted of certain serious traffic 
offenses or who  have  failed  to  pay  a  judgment against 
them for  damages arising  out of an accident. 

Compulsory-insurance laws require  that you an- 
nually file proof of financial responsibility before and 
as a condition of vehicle registration. 

In all three  types of laws, the  penalty for failure  to 
comply  is  usually suspension of the  driving privilege 
and  vehicle  registration of the persons involved. 

Minimum requirements of financial responsibility 
usually are expressed in terms of the  amounts  ap- 
plicable to  death or injury of one person,  death or 
injury of more  than  one person, and  property  damage, 
in that order.  For example, the  amounts  might be 
$5000/$10,000/ $5000, respectively.  This responsibil- 
ity is usually taken care of by an  insurance policy. 

ONE OTHER aspect of financial responsibility laws 
might well be considered  here. “Arrest bond  cer- 

tificates” or similar certificates are available from vari- 
ous automobile associations and  are  honored  in  21 
states. Briefly, this is how  one of the  plans works: 

You post your membership  card  and  “arrest  bond 
certificate”  with the court. You then  may leave the 
jurisdiction of the  court  and, if you  choose to appear 
for  trial, your membership  card  and  certificate  are  re- 
turned  to  you or your automobile  club.  However, if 
you elect  to  forfeit your bond  and do not appear for 
trial, the  court notifies the  automobile club. The  club 
then arranges  to  pay  the  forfeit  and in return receives 
your membership  card  from  the  court. You then re- 
imjburse the  automobile  club for the  amount  spent in 
your behalf,  and your membership  card is returned 
to you. 

States  which  accept  “arrest  bond  certificates” of 
the  automobile associations in lieu of cash or  surety 
bonds  are: Arkansas, Florida,  Georgia,  Idaho,  Iowa, 
Kentucky, Louisiana, Maryland, Michigan, Montana, 
Nebraska, New Mexico, Ohio, Oklahoma,  Oregon, 
Pennsylvania, Tennessee,  Utah, Virginia, West Vir- 
ginia and Wisconsin. 

All these  states  accept  the  certificates for  amounts 

If you have  a driver’s license issued by  the Armed 
Forces, consider it  a  permit  which  identifies you 
as someone  who is authorized to operate  a govern- 
ment-owned  vehicle  on official  business. Your mili- 
tary license is not recognized for use in the  oper- 
ation of private passenger cars. 

Also, special license plates issued by the U. S. 
Armed Forces overseas may be used in  most states 
only while  traveling from a U. S. port of entry  to 
your home  state or duty state. You must  then reg- 

B~ Armed Forces ister your car as prescribed  by  the laws of either 
state. 

If you travel  with  special overseas plates, you 
should take  care  to  learn  what  time limits, if any, 
apply  to  the use of the plates  in the states you visit. 

Questions on 

Licenses Issued 

I 
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up to $200, except  West Virginia (up  to $500) and 
Montana (up to $100). 

States  which do not  have  mandatory  acceptance of 
“arrest  bond  certificates” may accept  them at  the dis- 
cretion of the magistrate  who  sets bail. 
STATE TAX laws usually are  based  on the taxpayer’s 

residence  or “presence” in  a  state.  This is the 
primary reason  Section 514 of the Soldiers’ and Sailors’ 
Civil  Relief Act was  written to protect you  from being 
taxed  by  two or more  states  in  one  year (when, for 
example,  you are domiciled in and  pay taxes to  one 
state,  but  are living in another  state on the  day that 
taxes are  assessed).  Under  the Soldiers’ and Sailors’ 
Civil Relief  Act the sole right to tax  your  military pay 
and your personal  property remains with  your  home 
state when you are absent from that  state in com- 
pliance  with  naval  orders. 

With  regard  to  auto registration in a duty state, 
you are  protected from  some local taxes, but generally 

you must  pay  any  non-revenue-producing tax  which 
qualifies as a license, fee  or excise. 

But remember that if you own  a  car jointly with 
your  wife, it usually must  be  registered in  your duty 
state  (assuming that’s where you live). And, though 
it’s true  that  the domicile (home  state) of your wife 
generally  is the same  as  your own, she is considered 
a  separate  entity  for  tax  purposes.  Therefore,  she may 
be liable for taxes when you are not,  and her share 
of jointly-owned property  might  be  taxed locally. 

In other words, personal  property taxes, sales taxes 
and some other kinds of tax may be  applicable to your 
dependents,  but not to you. This means that if your 
wife has an income or owns property in her own right, 
such as  an automobile, she may be liable  for taxation 
in your duty state. 

A TIP: Even  though you  know  you should be exempt 
from local taxation in a duty  state,  that state’s 
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tax authorities may  want  to  question you concerning 
your liability. For  example, you  may  be asked to prove 
that you are not  domiciled  in the state. 

When this happens,  cooperation will usually do you 
more good than  harm. If ’you feel you are  being  sub- 
jected to taxes  you should  not  be  required  to  pay, 
or  are  faced  with some related legal question,  contact 
your local Judge Advocate or Legal Assistance Officer. 

A seven  per  cent  federal excise  tax on  your  foreign 
auto - whether  new  or  used - may be  levied by the 
U. S. Government  when  the  car arrives in this country. 
If you are liable for payment of the tax,  you must file 
a  Quarterly  Federal Excise Tax  Return  (Form 720) 
with the  Internal  Revenue  Service  on  or  before  the 
last day of the month  following the calendar quarter 
during  which you imported the  car into the U. S. 

This  applies  only in the case of cars imported  on  or 
after 15 Jan 1968. The tax  may be  levied in each of 
the following situations: 

Before departing  the U. S. to visit a  foreign 
country, you order  a  foreign-made  auto to  be delivered 
to you at your  overseas  destination (the so-called 
“tourist delivery plan”). Your order  and  payment  are 
forwarded to the manufacturer  before you depart  the 
U. S., and  transportation of the  car to the U. S. is 
prearranged.  Returning to the U. S., you use the  auto 
for personal travel. 

You are  stationed  overseas, but  have received 
transfer orders for stateside duty.  After notification of 
your  reassignment, you purchase  a  foreign-made  car 
and have it shipped  to the U. S. for your  personal 
use, along  with  your  other  personal and household 
goods. 

You go to  a neighboring country  and buy  a 
foreign-made  car from a  dealer there. You drive  the 
new (or  used)  car  into  the United States after  delivery 
from the foreign dealer. 

There is one  other set of circumstances  under  which 
you  may buy  a  foreign car for shipment  to  the U. S. 
and  not  be  required to pay the  federal excise  tax. In 
effect, this would be when you are  assigned  overseas 
on  a  permanent  change of station,’ purchase  a foreign- 
made  car for your  personal  use  upon arrival at your 
overseas station, and,  at  the  end of your tour, have 
the  car  shipped to the U. S. along  with  your  other 
personal  and  household goods. In this instance, you 
bought the  car for use during your tour  overseas. Your 
importation of the  car  into  the U. S. would be “in- 
cidental”  to  your  personal  use of the  car  at  your  over- 
seas station. ‘Therefore, you  would be  exempt from 
the tax. 
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HEN THERE’S the National Traffic and Motor Vehicle 
Safety Act of 1966,  which,  to the Navyman who 

can afford a new or almost new car, means that all 
cars manufactured  on  or  after 1 Jan 1968 must meet 
strict safety  standards before they  are driven in the 
United  States.  The law applies to all such cars, whether 
built in the U. S. or  manufactured overseas and im- 
ported  into the U. S. The law established standards in 
design and construction of brake systems, windshield 
wipers and defrosters, steering controls and  other 
components essential to safety. 

This means the new car you buy overseas  must 
meet the  safety  standards  before  it will be permitted 
entry  into  the  United States. A foreign-built car must 
bear the manufacturer’s permanently-affixed label or 
tag which certifies compliance with the safety laws. 
If it  doesn’t, the Bureau of Customs will see to  it  the 
car is not driven in this country. 

If the  car was manufactured before 1 Jan  1968, 
you  or your agent must make a declaration to this 
effect before delivery in the U. S.  is completed. If 
the  car was manufactured  on or after 1 Jan  1968 not 
in conformity with the safety standards,  but  later was 
altered  to conform, certification of this must be made 
by the manufacturer or contractor. 

Also, if the  car was manufactured  on  or  after 1 
Jan  1968 not in conformity with the safety standards, 
and  had not been altered  to conform,  you must 
promise to have  it modified within 90 days. You may 
be required to post a bond to make sure you have any 
needed work accomplished. 

If you plan to  ship a foreign-made car  into  the 
United States, note that  the Bureau of Customs has a 
12-page  pamphlet  entitled “Automobiles Imported 
Into  the United States” which, if you write  for a copy, 
may help you save some time, trouble  and money. 
Address your request to: Office of Information and 
Publications, Bureau of Customs, Washington, D. C. 
20226. 

NOW, for the answers to some  most-asked questions 
on state  car laws, here’s a table based on the  1969 

Digest of Motor Laws, American Automobile  Associa- 
tion.  Before  you check the  table,  note  the following: 

Registration - Expiration dates shown include 
periods of grace observed by  some states. 

Driver’s Licenses - Unless otherwise indicated,  the 
renewal fee is the same as the original license fee. 

Accident Reports - All states  require  that  the local 
police, sheriff or highway patrol be notified immedi- 
ately of any  accident which involves death or personal 
injury. You also must report  an  accident if property 
damage exceeds the amount shown in a given state. 

Liability - Minimum requirements of financial re- 
sponsibility (which generally means how much auto 
insurance coverage you must have)  are shown  in 
abbreviated amounts applicable  to (1) death  or in- 
jury to  one person, (2 )  death or injury of more than 
one person and (3) property  damage. For example, 
10/20/5 means (1) $10,000, (2 )  $20,000 and ( 3 )  
$5000. 
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Notes 

30 days after  entering  state. 
N O  SPeCiOl driver's  license  arrangements  for  resident  servicemen.  Nonresident  must  register  vehicle  within 

90 days or immediately  after accepting employment. 
Nonresident  driver's  license  is  valid  for 90 days. Nonresident  must  register vehicle in  Alaska if v is i t  exceeds 

dren  enrolled i n  public  school,  employment  ocsepted, or  stay  in  state exceeds six  months.  Nonresident  must 
N o  speciol  driver's  license  arrangements for  resident  servicemen.  Nonresident  must  register vehicle i f  chil- 

obtain  Arizona  driver's license i f  employed in  stote. 

N o  special  driver's  license  arrangements  for  resident  servicemen.  Nonresident must  register vehicle k i t h i n  
10 days if employed. Tour i s t  may use out-of-state registration for up  to  90 days, but  must  obtain  visitor's 
permit  after 30 days.  Nonresident  must  obtain  Arkansos  driver's license  when applying  for license  plates. 

vehicle  owned by active duty serviceman may be operated  with home  state license plates.  Nonresident 
Nonresident may drive  in state wlth  valid home state  registration not  more  than  one year.  Noncommercial 

serviceman i s   no t  required  to  license o t rai ler  coach which i s  used  as  a  residence  and is not  moved on  the 
highway.  Nonresldent  over  21 may  operate  a motor vehicle with  valid  home  state  driver's license. Non- 
resident  under  21  on  active  military  duty who has  valid  home  state  driver's license  may  operate  a  vehicle 
for   up  to  60 days after  entering  stote,  unless  he  obtains  a  California  driver's license or nonresident  minor's 

Serviceman  with  valid  California license  on entry  into  service may use license un t i l  30 days a f te r  honor- 
certificate.  California  driver's license mus t  be obtained  within  10  days  after  estoblishing residency in  state. 

able  discharge  unless  license  suspended or  revoked. 

Nonresident  must  register vehicle wi th in 30 days a f te r  becoming  Colorado resident or 30 days  after becom- 
ing  gainfully employed in  the  state.  Nonresident  servicemen  on  duty  may  retain  the  current vehicle  regis- 
tration  from  any  other  stote.  Out  of  state  driver's license must  be surrendered  upon  application fo r  Colorado 
driver's  license.  Nonresident  on  active  duty  in  the  armed  forces,  ond  spouse,  may  drive  in  Colorado  with 
a  valid  home  state license.  Colorado  serviceman  on duty   out   o f   s ta te  when  driver's  license  expires is  granted 
three-year  extension, or un t i l  90 days  after  returning  to  the  state,  whichever occurs f i r s t .  

Nonresident vehicle registrotion  honored  on  a reciprocal  bosis;  license  plates mus t  be purchased  within 60 
days if residence is  established  in  state.  Nonresident  working  in  state  for  six  months  must secure Connec- 
t icut license  and  register  his  motor vehicle. Residents o f  New  England  and  New  York who  commute a t  

license  honored on reciprocal  basis;  visitor's permit   not required. Driver's license mus t  be purchased wi th in 
least once a week to   the i r  home  state need not  register or secure Connecticut  licenses. Nonresident driver's 

60 days if residence i s  established.  Servicemen,  residents o f  Connecticut a t  the  t ime  of  induction,  wil l  be 
issued  free  licenses  while  in  active  service  and  for one licensing  period a f te r  discharge. Nonresident service- 
man  stationed  in  state  may use valid  out-of-state  driver's  license.  Used  motor  vehicles  registered  in 
Connecticut  from  out o f  state  are  required  to be inspected  before  registered.  Connecticut  cars 10 years  old 
or more  must be inspected  before  sold or transferred. 

school. Registrot ion  must be secured 90 days after  establishing residence. Permanent  driver's license  ovail- 
Nonresident  must  register vehicle in Defoware if employment  is accepted and  children Dlaced i n  Delaware 

able if applicant  meets  certain  qualifications; fee, $10. Nonresident  must secure  Delaware  license wi th in 
90 days  after  establishing residence in  state.  Serviceman  with  Delaware license at  time  of  entry  into  service 
may  drive  in  state  until 90 days a f te r  discharge,  provided  license  has not  been revoked or suspended and 
serviceman i s   not  incapacitated. 

Nonresident  must  register vehicle i n  D. C. a t  expiration  of  time  allowed by reciprocity  agreement  with 
home  state, or when D. C. residence is established.  Nonresident's  driver's  license  honored  on  reciprocal 
basis. If o serviceman  stationed  outside  the  District was  a D. C. resident when  driver's  license  wos  issued, 
the license is  valid  for  an  additional  six  years  ofter  expiration  dote if the  serviceman  remains i n  service 
outside  the  District.  However,  he  must  apply  for such an  extension each three-year  renewal  period. 

Nonresident  may  operate  vehicle  an  reciprocal  basis  for 30 days. Nonresident  must  register vehicle  imme- 
diately i f  employment  obtained or children  entered in local  school.  Servicemon  stationed  in  state  may 

but   must  supply  proof  of  driver's  license  from  another  state.  Driver's  license  must be secured  immediately 
maintain  home  state  registrotion.  Nonresident  not  required  to  obtain Georgia  driver's  license  for 30 days, 

if employment  obtained or  children  entered  in  local  school or if Georgia  license  plate  is  purchased. 
Georgia  Serviceman  on  active duty  who  held  valid  Georgia  driver's  license a t   t ime  o f   en t ry   in to  service 
has license  extended un t i l  90 days  after discharge. 

Nonresident  must  register vehicle in  Hawaii   within 10 days  after  arrival.  Nonresident  may  apply  for 
permit  to  operate  motor vehicle up to  expiration  date  of  home  state  registration.  Serviceman  on  active 
duty  in  Hawaii  may  maintain  home  state  registration.  Nonresident  is  permitted  to  use  current  home 
state  driver's license  for 90 doys  after  which local  license mus t  be obtained. T h i s  applies to  nonresident 
servicemen. Hawaii  driver's license  period  governed  by  age o f  operator.  Age 1 5  to  24, two-year  license. 
Age 2 5  to  64, four-year  license.  Age 6 5  and  over, two-year license. 

Serviceman  stationed in state  may  maintain out-of-state registration.  Nonresident  driver's  license  honored 
on  reciprocal  bosis.  Idaho  driver's  license  must be purchased  immediately if Idaho  residence i s  established 
or  gainful  employment is accepted. Persons  l iving  in  state  for 90 days  are  considered  residents.  Service- 
man  Stationed i n  Idaho  may maintain  out-of-state  driver's  license.  Military  personnel  and  dependents 

county o f  residence, for  regular permit. Examination  requirement may be completed  upon re tu rn   to  Idaho. 
claiming Idaho residence  and serving elsewhere moy renew  driver's license  by writ ing Sheriff's Office, 
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Nonresident  must  register vehicle in  Il l inois  at  expiration  of  time  granted by  reciprocity  agreement  with 
home  state.  Plates  must be applied fo r  as soon as  residence is  established.  Nonresident  driver's  license 
honored on reciprocal  basis if driver age 18 or over.  Illinois  driver's license must  be applied  for  within 
90 days  after residence  established.  Resident  serving  in  armed  forces  outside  continental U. S. need not  
obtain  driver's  license  for 30 days  following  return to  continental U. S. 

vehicle registration  from  another  state.  Indiana  serviceman on duty out of  state  may receive Indiana 
Nonresident  must  register vehicle after 60 days.  Serviceman on  active  duty  in  Indiana  may  maintain 

registration  upon  request.  Nonresident's  driver's  license  is  honored. I f  permanent resdience i s  established 
in  state,  Indiana's driver's  license must  be purchased  immediately. No special  licensing  arrangements  for 

entering  service or unt i l  30 days  after  discharge.  Does not apply to members  of  family not in  mil i tary service. 
servicemen.  Servicemen  given  special  extension o f  period o f  driver's  license  validity  up to  four  yeors  after 

Nonresident  must  register vehicle in  Iowa i f  permanently employed in  stote or  residence is  established. 

on active  duty  in  Iowa  may  maintain vehicle registration  in  another  state,  as  may  full-time  students not 
Reciprocol  arrangements  with  regard to  regular  commuters  and  persons  seasonally  employed.  Serviceman 

employed  part-time.  Nonresident  driver's  license  from  home  state  honored  in  Iowa.  Iowa  license  must be 
purchased  immediately i f  residence is  estoblished  in  state.  Expiration  date  of  a serviceman's  license  held 
on entry  into service  may be extended  without fee for  six  months  following  honoroble discharge,  provided 
he  is no t  incapacitated. 

only  until  home  state  registration  expi'res or next  January 1, whichever is  first.  Serviceman on active 
Nonresident  may  operate  vehicle  without  Kansas  registration on a  reciprocal basis  with  home  state;  then 

duty  in  Kansas may maintain  vehicle  registration  in  home  state.  Kansas  serviceman  on  duty out o f   s ta te  
may  apply  for  registration a t  any time  without  penalty fee. Nonresident  driver's  license i s  honored.  Non- 

provided  like  privileges  ore  granted by the  state  of  his residence to  residents  of  Konsas.  Serviceman on 
resident who i s  16 and  has  a  valid  license  from  his  home  state  may  operate  a  motor vehicle in  Kansas, 

active  duty  in  Kansas may  use  home state  driver's license i f  home  state vehicle registration  is  also  main- 
tained.  Kansas  driver's license  required if  operating  a  Kansas-registered  vehicle  after 90 d o y r  Licensee 
from  another  state, except  one in  mil i tary service, must  surrender  out-of-state license  upon  obtaining 
Kansas license. 

with  home  state.  License  plate  must be purchased  immediotely if employed in  state or residence is estab- 
Nonresident  must  register  vehicle  in  Kentucky  at  expiration  of  time  granted by reciprocity  agreement 

driver's  license mus t  be purchased  immediately if employed in  state or residence is  established. N o  special 
lished.  Nonresident  is  permitted t o  use  his  home  state  driver's  license on a  reciprocal  basis.  Kentucky 

have  their  vehicles inspected  by  a post  provost or similar  off icer  who  must  then  submit  an  aff idavit  of 
driver's  license  arrangements  for  resident  servicemen.  Kentucky  servicemen  stationed  outside of   s ta te  may 

inspection  upon  application  for  vehicle  registration. 

Vehicle mus t  be registered  in  Louisiana if employment  is  obtained.  Nonresident's  driver's  license  is  hon- 
ored. Vis i tor  may  use valid  home  state license fo r  90 days. Louisiona serviceman's  license remains  valid 
during  his  stay  in  the  service  and  for 60 days  after  discharge. 

home  state.  Nonresident's  driver's  license  honored on reciprocal  basis.  Servicemen, in t ime  o f   war  o r  
Nonresident  must  register  vehicle in Maine  at  expirat ion  of   t ime  granted by  reciprocity  agreement  with 

national emergency,  may be licensed without  payment  of fees. 

toined or  temporary residence mointained  more  than 120 days  during  the year.  Serviceman on active  duty 
Nonresident  must  register  vehicle  in  Morylond  within 30 days if residence  established,  employment ob- 

in  Maryland  may  maintain  home  stote  registration  until it expires.  Nonresident  driver's  license  honored 
fo r  120 days on a  reciprocal  basis.  Maryland  driver's  license mus t  be secured wi th in 30 days i f  residence 
established or  employment  obtained.  Servicemen  with  valid  Maryland  license at   t ime  of   entry  into service 
may  use  such  license  while in  service and for  30 days o f te r  discharge or reassignment  to  state.  Non- 
resident  servicemen  may  use  home  state  driver's license i f  vehicle retains  home  state  registrotion. Motor 
vehicle  inspection  law  applies t o  used  passenger  cars only, upon  resale or transfer.  Vehicle  must be in- 
spected by station  under  supervision o f  the  Maryland  State Police. 

Nonresident  must  register  vehicle  in  Massachusetts  at  expiration  of  time  granted by reciprocity  agreement 
with  home  state.  Under  Compulsory  Insurance  Law, $SOOO/$lO,OOO limits  of  public  liability  are  required 
ofter 30 days.  Policy  must cover  any  person  who  operates  vehicle with owner's  consent. P lates  must  be 
purchased  immediately i f  residence is  established.  Servicemen on active  duty  in  Massachusetts  may  main- 
tain vehicle registration  in  home  state.  Nonresident  driver's license  honored on  a reciprocal  basis.  Massa- 
chusetts  serviceman  whose  license  expires  while  he is   in  the  mil i tary may  operate on the license un t i l  60 
days  after  discharge.  Nonresident  serviceman may  use  home state  driver's license i f  home  state  extends 
expiration  date. 

purchased  immediately if residence is  established.  Serviceman on  active duty  in  Michigan may maintain 
Nonresident  visitor  must register vehicle in  Michigan  after 90 days on a reciprocal  basis. Plates mus t  be 

Out-of-state registration.  Michigan  driver's  license  must be purchased  immediately if residence i s  estab- 
lished.  Nonresident  serviceman  may  use  home  state  driver's  license.  Resident  serviceman's  license  is  valid 
un t i l  30 days  after  first  military leave  following  expiration. 

Nonresident  must  register vehicle in  Minnesota  at  expiration  of  time  granted by  reciprocity  agreement 
with  home  state.  Plater  must be purchased  within 60 days  after  permanent residence i s  established. 
Serviceman on active  duty  in  Minnesota  may  maintain out-of-state registration.  Nonresident  is  permiwed 
to  use  a  valid  driver's  license f rom  h is  home  state,  ond  may  drive  any  vehicle  regardless  of  state o f  
vehicle registration.  However,  Minnesota  driver's  license  must be secured wi th in 60 days if permanent 
residence is  established  in  state.  License  of  serviceman  remains  valid  until 90 days  after  discharge or 
release i f  license valid  upon  entry  into service. 

Noniesident  must  register vehicle in Mississippi  within 30 days.  Nonresident  must  obtain  Mississippi  driv- 
er's license Unless 0 tourist, out-of-state  student,  seasonal  laborer or  in  the  armed services. Mississippi 
serviceman  may  renew his  driver's license  upon return  from service. 

SerViCemOn on active  duty  in  Missouri may maintain  out-of-state  vehicle  registration.  Nonresident's  driv- 
er's license  honored  on o reciprocal  basis. Missouri  driver's license mus t  be obtained  when  Missouri 
dence i s  established.  Missouri  serviceman  may  renew  his  driver's  license by mail  without  examination if 
he is on duty  outside  the  state. 





Notes 

entered  in local school. Sixty  days are  allowed fo r  recreational travel.  Nonresident driver’s  license honored 
Nonresident  must  register vehicle In Montana i f  employment obtained,  residence established or  children 

for 90 days. All valid licenses from  other  jurisdictions  must be surrendered  when  Montana license is issued. 
Serviceman  with a valid  Montana license  upon entry  into  service  mar  use such  license un t i l  30 days 
followlng  discharge. 

Nonresident  must  register vehicle in  Nebraska  upon  expiration  of  time  granted by  reciprocity  agreement 
with  state in which  licensed.  Nonresident  driver’s  license  honored  for 30 days. N o  special  driver’s  license 
arrangements  for  resident servicemen. 

duty  in  Nevada  may  maintain  home state  registration. Nonresident driver’s license i s  honored u n t i l  non- 
Nonresident  must  register vehicle i n  Nevada  after  home state license plates expire. Servicemen on active 

resident’s  vehicle registration  expires  in  former  home  state.  Serviceman may  continue to use his  Nevada 
driver‘s  license  while on active  duty,  regardless o f  license termination date, but  it mus t  be validated. 
Nonresident  serviceman  may  use  out-of-state  driver’s  license if vehicle is  registered in another  state. 

ment  with  home  state.  Also reciprocal with  regard to nonresident  who  obtains  employment or enters chil- 
Nonresident  must  register vehicle in New  Hampshire  at  expirotion  of  t ime  granted by  reciprocity agree- 

dren  in  local school. Nonresident driver’s  license  honored on reciprocal  basis. 

Nonresidents  must  obtain  New  Jersey driver’s  license  and automobile  registration  within 60 days  after 
establishing residence,  provided  compliance has been made with  the license laws o f   t he   s t a t e   o f  previous 
residence.  Nonresident‘s  driver‘s  license  honored on a  reciprocal  basis.  Serviceman with  valid  New Jersey 
driver‘s  license  upon entry  into service  may drive  on  such license u n t i l  90 days  after discharge,  provided 
evidence o f  discharge i s   in  operator’s  possession. 

Anyone who  operates  a  vehicle in the  s tate  for  30 days or mole  must  obtain  New  Mexico  registration. 
Registration fees: When car not previously  registered for   at   least  a  year in  any  state, $18 plus  $2  for 

over  2400; when  previously  registered fo r  two years, $12 plus $1 for each la0 pounds  over  2400;  three 
each 100 pounds  over  2400;  when  previously  registered  for  one year, $15 plus $1.50 for each 100 pounds 

years, $7 plus $1 fo r  each 100 pounds  in excess of   2400;   four  years, $5 plus $30 for each 100 pounds. 
Quarterly  reductions  are  granted.  Nonresidents  may  use  home  state  driver‘s  licenses.  Driver’s  license 

vehicle  inspection  applies to nonresident servicemen. 
issued  by another  state  must be surrendered  upon  application for New  Mexico license. Requirement  for 

New  York vehicle registrat ion  must be  obtained wi th in 30 days a f te r  becoming  a  resident.  Nonresident 
driver‘s  license  honored on a  reciprocal  basis. New  York  driver’s  license must  be obtained  within 60 days 
after  establishing residency. Those  in   mi l i tary service a f t e r   2 4  Jun 1950 may  continue to  use  New  York 

Act, or 60 days a f te r  separation  from  service,  whichever  occurs f irst.   Those  who  enter  mil i tary service 
driver’s  license un t i l  30 September  following  either  expirotion of   the  New  York  S tate  Defense Emergency 

a f te r  1 Jul 1963 must  notiCy New  York  Commissioner  of Motor Vehicles  within 60 days o f  entry to qualify 
for   th i s  extension. 

ment  with  his  home  state  and  when  gainful  employment is accepted. Serviceman on active  duty  in  North 
Nonresident  must  register vehicle in  North  Coroliha  at  expiration  of  t ime  granted by  reciprocity agree- 

Carolina  may  maintain  home  state  registration.  Nonresident  driver‘s license is honored on a  reciprocal 
basis.  serviceman  stationed  outside  the  state  may  renew  his  North  Carolina  driver‘s license  by mai l .   The 
application mus t  be endorsed  by the  commanding  officer  and  accompanied  by  a doctor’s certificate  os to 
the  physical  condition o f  the  applicant. 

w i th  home state, or if employment i s  accepted i n  North  Dakota. Nonresident driver’s  license i s  honored. 
Nonresident must  register vehicle i n  North  Dakota a t  expirotion of time  granted by  reciprocity agreement 

Nonresident  may  operate  vehicle  without  Ohio  registration on a  reciprocal  basis.  Nonresident  driver’s  license 
honored on a  reciprocal  basis;  nonresident  Serviceman  and  family  may  use  home  state  license.  Resident 

discharge. 
serviceman  with  valid  Ohio license  when  entering  service need not renew his  license unt i l   s ix   months  af ter  

Oklahomo.  Visitor  must  obtain  Oklahoma  plate  immediately if employed in  state.  Vehicles  from out  of 
Nonresident  is  permitted 60 days’ visiting  privileges  for  auto  registration,  then  must  register vehicle in 

state to  be domiciled  in  Oklahoma  must be registered  immediately.  serviceman on active  duty  in  Oklahoma 

$13.50. Home  state driver’s  license is honored  for  nonresidents.  Oklahoma  serviceman on octive  duty 
may  maintain  his  home  state  auto  registration or  may  register  his  car  in  Oklahoma  for  on  annual fee of 

may  renew his  valid  Oklahoma driver‘s  license  upon payment of  the  regular  fee. 

Nonresident need not register his auto in Oregon until out-of-state registration  expires;  serviceman on 

Oregon.  Nonresident  serviceman  may use his  home  state driver’s  license, o r  o driver’s  license  issued  by 
active  duty  in  Oregon may maintain  out-of-state  registration.  Nonresident driver‘s  license is honored  in 

the  Armed  Forces in a foreign  country. The   la t te r  is valid only f o r   4 5  days  after  the  serviceman  returns to  
the  United  States.  The  wives  (and  husbonds) o f   A rm ed Forces  personnel on active  duty  in  Oregon  may 
drive on valid  licenses  issued  by  any  state. 

with  home  state. License  plate  must be purchased within 30 days i f  residence i s  established.  Serviceman on 
Nonresident  must register vehicle in Pennsylvania a t  expiration of  time  granted by  reciprocity  agreement 

active  duty  in  Pennsylvania may mointain  out-of-state  registration.  Nonresident  driver‘s license  honored 
on a  reciprocal  basis.  Pennsylvania  license mus t  be purchased  within 30 days if residence i s  established. 
Nonresident  serviceman  moy  use  his  home  state  driver‘s license regordles  of   state  in  which vehicle i s  
registered.  Serviceman  with  valid  Pennsylvonio driver‘s  license on induction  into  service may  use  license 
without  renewal  while in active  service. 

state  and  uses  the vehicle in   tha t  connection. Nonresident registration is  otherwise  honored on a  reciprocal 
Nonresident  must register his vehicle in Rhode  Island if he  has  an established  place  of business  in  the 

basis.  Serviceman on active  duty  in  Rhode  Island  may  maintain  out-of-state  registration.  Nonresident 
driver‘s  license is  honored on a  reciprocal  basis; Rhode  Island license mus t  be purchased  within 30 days 
i f  residence is  established  in  state.  Nonresident  serviceman may  use  home state driver’s  license if  home 
state vehicle registration  is  maintained.  Resident  serviceman  may secure  a  special  operator’s  license in 
exchange  for his  valid  Rhode  Island license a t  no cost;  special  license good for   term  of  service  and 30 
days  thereafter. 





N o t e s  

South  Carolina vehicle registrat ion  must be obtained  within 10 days i f  residence i s  established  in  the 
state.  Serviceman on active  duty  in  South  Carolina  may  maintain  out-of-state  registrotion.  Nonresident 
may  use h i s  home  state  driver's license indefinitely  provided  he  maintains  a  permanent residence  address 

examination,  a  South  Carolina license that  expires  while  he  is  in  the service.  However, he must  have  a 
in  the  home  state  and  the  driver's license is  valid.  Serviceman  is  permitted 90 days  to renew, without 

current license before  operating  a  vehicle.  Serviceman  who  holds  a  valid  license  issued  by  his  home  state 
may drive  in  South  Carolina. 

Nonresident  must  register  his vehicle in  South  Dakota  wi th in  60 days, on a  reciprocal  basis. Plates  must 
be purchased  immediotely if employment  obtained or  children  entered  in  local school.  Serviceman on 

on a  reciprocal  basis; South  Dakota license mus t  be purchased  within 90 days i f  residence i s  established 
active  duty  in  South  Dakota  may  maintain  home  state  registrotion.  Nonresident  driver's license  honored 

in  state.  Nonresident Serviceman  may  use h i s  home  state  driver's license if he  retains  home  state vehicle 
registration.  South  Dakota  has special  driver's  license  arrangements  for  resident  servicemen;  contact 
Department  of  Motor Vehicles, Old  Post  Office  Building,  Pierre, 5. D. 57501, for  details. 

Nonresident  must  register vehicle in  Tennessee 30 days  from  date o f   en t ry .  Serviceman on active  duty  in 

state  drivers' licenses if home  state  vehicle  registration is retained.  Resident  serviceman  with  valid  Ten- 
Tennessee  may  maintain  home  state  registration.  Nonresident  serviceman  and  his  dependents  may  use  home 

nessee license on entry  into service  may  use the license un t i l  60 days a f te r  honorable  discharge.  Discharge 
or separation  papers  must be in  his  immediate possession. 

Nonresident  must  register  his  vehicle  in  Texas  at  expiration  of  time  provided by  reciprocity  agreement 
with  home  state.  Texas  registration  is not required  as  long  as  the  nonresident  remains  a  visitor  and does 
not obtain  employment.  Serviceman  may  maintoin  home  state  registration  while  an  active  duty  in  Texas. 
No special  licensing  arrangements  for  resident  servicemen.  Nonresident  driver's  license  is  honored  on  a 
reciprocal  basis. nonresident  serviceman  and  members  of his  immediate  family  may use  home state  drivers' 
licenses. 

Out-of-state  vehicles  require U t a h  sofety  inspection.  Serviceman  on  active  duty in U t a h  may maintain 
Person employed or  establishing residence in  Utah  must  Immediately  apply for U t a h  vehicle registration. 

or  operating  a government-owned  vehicle. 
home  state  registration.  Nonresident  serviceman  may  use  his  home  state  driver's license if l iving on base 

agreement  with  the  home state. If employment  in Vermont  is accepted, registration  is  required after  six 
Nonresident  must  register his vehicle in  Vermont upon  expiration  of the  time  provided by reciprocity 

months.  Serviceman on active  duty  in  Vermont  may  maintain out-of-state registration.  Nonresident 
driver's  license i s  honored on a  reciprocal  basis. If employment is accepted, a  Vermont  driver's license 
must  be purchased  after  six  months.  Nonresident  serviceman  may  use  his  home  state  driver's license i f  
home  state  vehicle  registrotion is retained.  Serviceman  with  a  valid  Vermont license upon  entering  the 
service  may  continue to  use  the  license  until 30 days  after  discharge.  However,  the  license  must be 
renewed four  years  from  date o f  expirotion. 

A nonresident who temporarily  resides  in  Virginia  and  is employed for 60 days or more  must secure 
Virginia license  plates. A serviceman on active  duty  in  Virginia  may  retain  his  home  state  registration. 

license for 6 0  days. A nonresident Serviceman  may  use his  home  state  driver's license os  long  as home 
A person  who is temporarily employed and  temporarily  residing  in  Virginia may  use his  home  state  driver's 

state vehicle registration  is  retained.  The  driver's license of  a  Virginia  serviceman who i s  on active  duty 
outside  the  state  is  valid  until  six  months  after  discharge. Such extension  shall  not exceed two  years  from 
the  date  of  expiration  on  the license. Effective 1 Jan 1970, minimum  financial  responsibility  limits  will be 
$20,000/30,000/S000. Motor vehicle  inspection is required  immediately  after  first  registrotibn  and every 
six  months  thereafter. 

Nonresident  must  register  his  vehicle  in  Washington  upon  expiration  of  time  granted by reciprocity 
agreement. A nonresident  serviceman on active  duty  in  Washington  may  maintain  home-state  registration 
or obtain  Washington license plates  without  payment  of  the excise tax. A nonresident  is  permitted  to use 
his  home  state  driver's license in  Washington  for  60 days. A nonresident  serviceman  may  use  his  home 
state  driver's license with  his  vehicle  registered  either  in  Washington or  h i s  home state. A resident service- 
man  may  use  his  Washington  driver's license un t i l  90 days  after  honorable  separation  from  the service. 

A nonresident  must  register  his vehicle in  West  Virginia if his  stay exceeds 30 days.  Special  60-day  per- 
mits  for  seasonal  employment  may be obtained  for  a $10 fee. Nonresident may  use his  home state  driver's 
license for  30 days on a  reciprocal  basis.  Nonresident  serviceman  may  use  his  home  state  driver's  license 
if home  state vehicle registration  is  retained. A serviceman  with  a  valid  West  Virginia  driver's license 
upon  entry  into  the service  may  use the license unti l   s ix  months  after  his discharge. 

agreement  with  home  state.  Serviceman on active  duty  in  Wisconsin may maintain  out-of-state  registration. 
Nonresident  must  obtain  Wisconsin vehicle registration  upon  expiration  of  time  granted by reciprocity 

Wisconsin  resident  may receive refund  for  unexpired  registration  year  upon  his  entry  into  active service 
and  the vehicle is  taken out of  operation.  Nonresident  driver's  license  is  honored on a  reciprocal  basis. 

retained. 
Nonresident  serviceman  may  use  his  home  state  driver's license i f  home  state vehicle registration  is 

Nonresident  must  register  his vehicle in  Wyoming 15 days after  entry.   Wyoming license plates  must be 
purchased  immediately if residence i s  established or  employment  is  obtained. A nonresident  vacationing 
in  Wyoming  may  drive on home  state  plates  for 120 days. A serviceman on active  duty  in  Wyoming may 
maintain  out-of-state  registration. A nonresident  may  use his  home  state  driver's license for 90 days  in 
Wyoming;  however, i f gainful  employment  is accepted, a  Wyoming license must  be secured  immediately. 
Servicemen  stationed  in  Wyoming  should check local requirements  with  regard to  drivers'  licenses. 



THE LAST ONE GOES-USS Altair (AK 32). last of stores  issue  ships,  has 
been taken  out of service and  assigned to the Maritime  Administration. 

MUC Combat  Question area in  which  the acts or services are - 
SIR: Does a bronze “V” combat 

distinguishing  device  automatically 
accompany  an  award of the  Meritori- 
ous Unit  Commendation? 

We received the MUC  on  board 
uss Okinawa (LPH 3) for,  to  quote 
from the  citation, “. . . meritorious 
service during sustained  combat  op- 
erations  agaihst  enemy  forces  from 
28 April  to 31 October . . .” 

However,  nothing  in the  citation 
specified a combat  distinguishing  de- 
vice,  which  makes  me  wonder if the 
bronze “V” is  in our case  an  assumed 
partner of the MUC. Is it?-R. W. G., 
LCDR, USN. 

No.  The bronze “V” combat dis- 
tinguishing device is awarded to  indi- 
viduals, not units. 

The revised “Awards Manual” 
(which is being distributed this  year) 
puts  the answer to your question  this 
way: “. . . devices awarded for com- 
hat shall he based upon acts or serv- 
ices b y  individuals who are exposed 
to personal  hazard due  to direct hostile 
actions, or imminence of such  action, 
and not solely upon  the geographical 

performed. . .” 
The fact  that your ship participated 

in combat operations was  duly rec- 
ognized when Okinawa was awarded 
the Meritorious Unit  Commendation. 
Congratulations. 

For the  information of newcomers, 
the MUC was established in 1967 to 
recognize valor and meritorious per- 
formance  under  either  combat or non- 
combat conditions. I t  joins the Presi- 
dential  Unit  Citation and Navy  Unit 
Commendation as authorized unit 
awards and, for precedence, ranks 
immediately  below  the latter. 

T o  earn the  MUC, a ship or other 
unit  must  perform service comparable 
to  that  which would  merit the award 
of a Bronze Star Medal (or achieue- 
ment of like caliber in a noncombat 
situation) to  an individual. 

Generally,  those who are perma- 
nently assigned  or attached to a unit, 
and who are actually present and 
participate in  an  action for which  the 
unit is commended, are entitled  to 
wear the MUC  ribbon bar of green, 
yellow,  blue and red stripes. No medal 
is authorized for unit awards.-ED. 

Japanese Midget  Subs 

SIR: One of  my  college  instructors 
recalls  reading an article  in a Los 
Angeles  newspaper  sometime  between 
1953-1956, concerning  Japanese  mid- 
get  submarine  activity  during  World 
War 11. It seems a two-man  Japanese 
sub  was  found  in the Los  Angeles 
River. 

I would  like to know if Navy  rec- 
ords  support  this  story,  and  what  was 
the  extent of Japanese  submarine 
activity  along  our  West  Coast  during 
World  War  11.-C. W., Kent  State 
University,  Ashtabula,  Ohio. 

An extensive search of Japanese 
war records held in our National 
Architjes failed to reveal any  informa- 
tion  on  such a craft. 

During World  War 11, 11 Japanese 
I-type  submarines operated along the 
West Coast.  Although each submarine 
carried a scout seaplane,  none  was 
fitted  out  to carry a midget  submarine. 

Neither US. nor Japanese records 
suggest the possibility of midget  sub- 
marines operating along the  West 
Coast. The early midget  subs, called 
Mato or KO-Hyoteki, lacked engines 
or generators and operated within a 
limited range under  battery  power. 

Midget  submarines  developed later 
in  the war (after 1943) included a 
four-man  type, also named KO-Hyo- 
teki, which was intended for use as 
a defensive  weapon; a five-man  type, 
called Koryu, which was  designed for 
defending  the  home islands; and a 
two-man  type,  named Kairyu, which 
carried both external torpedoes and a 
warhead in  the  bow. Of all these 
types,  the Koryus had the longest 
cruising range (1300 miles). 

But  these  were  not produced  until 
March 1945, and they operated out of 
bases in  the  Japanese  ishds.-ED. 

Insignia o f  Sister Services 

SIR: I heard  regulations  have  been 
relaxed  concerning  U. S. servicemen 
wearing  foreign  awards and the  insig- 
nia of sister  U. S. services. I checked 
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the Awards  Manual, however,  and 
found it  still says no. 

I was  authorized  to  wear  Ground 
Observer  Corps  wings  when  I  was in 
the  Air Force. If there has  been a 
recent  revision  to  the Awards Manual 
which  permits  me  to  wear  Air  Force 
wings  on  my  naval  uniform, I would 
like  to  know about it.-LT L. M. W., 
USNR. 

Regulations  have been relaxed to 
the  extent  that  United States  service- 
men are now  permitted  to  wear  deco- 
rations  awarded by  the  Republic 01 
Vietnam  without  individual legislative 
authorization. 

So far as your  Ground  Observe? 
Wings are concerned,  however,  the 
rule is still the same:  “Similar  quali- 
fication  insignia of other  services or 
nations shall not be worn  on the 
naval  uniform.”-ED. 

Question  About  Advancement 

SIn: A petty  officer  1st  class  who 
passes the chief‘s  exam  will  not  be 
advanced  unless  there is a  CPO  va- 
cancy  on  board  his  ship. 

This  is the way it works,  says  a 
friend. 

I disagree,  even  though  I’ve  been 
in  retirement 15 years and am  not 
fully  aware of  Navy  advancement 
policies. 

True,  times  have  changed, but I 
find  it  hard  to  believe  the  Navy 
would adopt  a vacancy-by-ship  system 
such  as  my  friend  describes. Am I 
wrong?-F. T. J., GMC, USN (Ret). 

You’re right. The advancement 
procedure is essentially the same as it 
was when you made  chief; Navywidc! 
quotas by rate and rating. 

In  brief, those who are qualified 
and recommended  for  advancement 
take the appropriate  exams.  Those 
who fail are, of course,  out of the 
running  for  that  advancement  cycle. 

Those  who pass are listed in  numer- 
ical order by rating and p a y  grade, 
with  the highest  final  multiple (exam 
score plus  credits  for  awards,  per- 
formance,  time  in grade and total 
years’ service) at the  top. 

Over-all (Navywide) vacancies then 
are filled by advancing  those  with 
the highest  final  multiples  within 
quota  limitations  for  individual rates 
and ratings. It matters  not  whether 
a “vacancy”  exists  on board a specific 
ship or station.“ED. 

JULY 1969 

Simon  Lake Is Smiling 

SIR: We corpsmen  of uss Simon 
Lake (AS 33) read  with  interest your 
article  in  the  February  issue  about 
the  success of the men of uss Charles 
F .  Adams (DDG 2 )  with the August 
1968  advancement  exams. 

At that  time,  we  had 13 enlisted 
men  in the medical department of 
this  ship. Of these, six had  sufficient 
time  in  grade  to  take the exam  for 
advancement, and all of them  were ad- 
vanced.  At the same  time, our two 
medical  officers  were  selected  for 
lieutenant  commander. 

We  realize that, numbers-wise,  this 
isn’t  too  impressive, but  percentage- 
wise,  how  sweet it is!-T. C.  Pogue, 
HMC, USN. 

Also,  morale-wise,  career-wise and 
dough-wise.-ED. 

Overseas Retirement 

SIR: Is a  retired  Navyman  with 30 
years of service  allowed to  establish 
a  residence  in  a  foreign  country? My 
relatives  who  live  on the Auld  Sod 
tell  me  my  retired  pay  will  stretch a 
lot  farther  in  Ireland. 

If  permitted  to do so, I thought 
I might  try  it.-J. J. M., CDR., USN. 

You can  retire  any  place in  the 
world that  suits  your fancy,  but tell 
the pay  people  where  you  will  be so 
your  check  can be mailed to  you.  You 
can  do  this by writing to  the  Navy 
Finance Center, Retired Pay Depart- 
ment,  New Federal Office  Building, 
Cleueland,  Ohio  44199. 

You  must also write  to  the Naval 
Reserve  Manpower Center, telling 
them you are leaving the United 
States and give  your  departure date, 
destination and overseas  address and 
the expected  date of your  return  to 
the  United States. 

Retirees  living  overseus  lose  out on 
certain  benefits und privileges  that 
are normally  available to  them  in  the 
United  States,  such as the  use of mili- 
tary  commissaries and exchanges, and 
Social Security  health  insurance  bene- 
fits  which  provide for  medical  caw 
in the United  States  only. They also 
lose benefits  under  the CHAMPUS 

(Ciuilian  Health and Medical Program 
of the Uniformed  Seruices) at uge 65, 
when  they are eligible  for and would 
receive Social Security  hospital  insur- 
ance  benefits if they resided in the 
United  States. 

If you  need  any  further  information 
concerning  retirement, a BuPers puh- 
lication called “Navy  Guide for  Re- 
tired Personnel  and their Families” 
(NauPers 15891B) is a good source of 
information,  Chapter  Eight  concern- 
ing  retired pay  is especiallty useful. 

The publication is uvailable  on r e  
quest  from your  personnel  office.-ED. 

Reserve Retired Pay 

SIH: Will  Reserve  officers  who  re- 
tire  on 1 Ju1  1969  receive  retired  pay 
based  on the  rates of basic  pay  sched- 
uled  to go into  effect  on 1 Ju1 1969? 
-R. E .  K., LCDR, USNH. 

All  active  duty,  nondisablity re- 
tirements  become  effective  on  the first 
day of a  month.  This  fact,  in  itself, 
does  not  necessarily  determine which 
p a y  rates  will he used in  computing 
retired  pay. 

Under  the precedent  established by 
a Comptroller  Generul  decision ( B -  
163770 of 15 Apr 1968), officers who 
retire ltntler the provisions of 10 USC 
6323, effective 1 July, are entitled  to 
have  retired  pay  computed  under 
whatever p a y  rates might  he  in  effect 
on I July.  In short, if the scheduled 
pay  increase goes into  effect  on 1 Jul 
1969,  these  Reserve  officers  would 
gain the p a y  raise.-ED. 

USS Steinaker (D’D 863) maker tight turn (below). 



Decatur Carries on Long Tradition 

SIR: About  five  years  ago, I was 
stationed  in uss Decatur (DD 936) .  
I enjoyed that  duty. Now  I’m  on shore 
duty and am  wondering  what  became 
of her.  Can you fill me  in? 

Also, I understand  the  Navy  has 
had  other  ships  named Decatur, but 
no  one  I’ve  talked  with  seems  to  know 
what  kind  and  how  many.  Do  you 
have  any  such’data?-D. E. S., GMT2, 
USN. 

Yes,  indeed,  to  both  questions. 
The Decatur you  knew was the  fourth 
in the Fleet so named.  After you left 
her,  she remained in  the yards at 
Boston and was  decommissioned  in 
June 1965 for conversion to a guided 
missile destroyer. She  was recommis 
sioned in April 1967 as DDG  31. More 
on this later. 

The first ship  named Decatur was a 
566-ton sloop-of-war, built  in  New 
York about  1839.  She was 117 feet 
in  length, her beam measured 32 
feet, and she carried  16 gum. The 
ship’s speed was recorded as 11 knots. 
She carried 150  men. 

Decatur first  cruised with  the Bra- 
zil Squadron.  She later served with 
the  African Squadron and with  the 
Home Squadron under  Commodore 
Foxhall A. Parker. 

In 1852, Decatur was taken  out of 
commission for repairs, and the  fol- 
lowing year was recommissioned and 
assigned to a special squadron  charg 
ed with guarding the fishing interests 

S tephen   Deco t u r  (1  779-1 820) 
Commodore,  U.S. N a v y  

of the United States in North  Athntic 
waters. 

She  next served with  the Pacific 
Squadron and was  decommissioned in 
June 1859. At  the Mare Island Navy 
Yard six  years later, the first Deeatur 
was auctioned off for  $5600 in  gold. 

The second Decatur-Torpedo Boat 
Destroyer %was  built in  Richmond, 
Vu., and launched on 26 Sep  1900. 
She measured 250 feet  in  length and 
23% feet  at  the  beam, and displaced 
420 tons. She carried four officers and 
69 enlisted men, and was armed with 
two long 18-inch  Whitehead  torpedo 
tubes and 3-inch and 6-pounder gum. 
Her  trial speed was  about 28 knots. 

This Decatur served in  the Far 
East with  the Asiatic Fleet until  1917. 

1 

Her most  frequent base of operations 
was Cavite, Philippines. 

In October 191 7,   the destroyer ar- 
rived in Gibraltar for duty  with  the 
U .  S .  Patrol Squadrons.  Throughout 
World  War 1 she performed putrol 
and convoy  duties in  the Atlantic and 
Mediterranean. (Decatur and HMS 

Defender were escorting HMS Britan- 
nia when  the latter was  torpedoed by 
an  enemy  sub  on 9 N o u  1918.) 

Decatur was taken  out of commis- 
sion at Philadelphia on  20  June  1919. 
Her name was  stricken  from  the  Navy 
list in  September  1919. 

The third Decatur (DD  341) was 
constructed at Mare Island and was 
commissioned in  August  1922. 

From September  1923  to  February 
1937, Decatur was  chiefly engaged in 
operations along the  western seaboard, 
interspersed by Fleet  maneuvers in 
the Caribbean.  She  made a cruise to 
Australia in  1925, visiting Samoa  and 
New Zealand en route. Hawaii was a 
frequent port of call. 

In 1937, Decatur reported to  De- 
stroyer Squadron 10 at Norfolk, and 
until  September 1941 engaged in  mid- 
shipman and Naval  Reserve training 
cruises off the east coast. She also 
conducted  neutrality patrols with 
DesRon  27. 

The third Decatur was  taken  out of 
commission at Philadelphia in July 
1945, and was sold for scrap  several 
m o n t h  later. 

D e c a t u r   N u m b e r  THREE, DD 341, se rved   f rom 1922 t o  1945. 
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The  fourth Decatur (DD 936) was 
built as a Forrest Sherman class de- 
stroyer and commissioned at Boston 
in  December  1956.  She  measured 
418% feet in  length and 45 feet at 
the  extreme  beam, and  carried 22 
officers and  289 enlisted men. 

In  September  1957, f o 1 1  o w i n  g 
shakedown training off Guantanamo 
Bay, alteratiom  in  the Boston ship- 
yard, and engineering  tests along the 
east coast, Decatur became  flagship 
of DesRon Eight and DesDiv 81. 
She  was based  at Newport,  R. I .  

During the  following years, Decatur 
participated  in NATO  maneuvers, 
spent several tmrs in  the  Med, toured 
the  Middle  East, and picked up an 
orbital space capsule of the Project 
Mercury series. 

On 6 M a y  1964, Decatur had lust 
completed  refueling  operations with 
Lake Champlain and attempted  to 
pull away,  when a jammed  rudder 
caused the ships to collide. Decatur 
was  badly  damaged; her entire  super- 
structure on  the port side  was crushed, 
her bridge area was a mass of twisted 
metal.  Both of her masts  were lost 
and both stacks bent. 

Fortunately,  only one casualty was 
reported.  The conning officer,  Lieu- 
tenant ( jg )  Charles A. McKenna, had 
an injured hip  (he since has recover- 
ed). 

Decatur was  able  to  move  under 
her own  power,  but  the  following day 
made  the final leg into Norfolk under 
tow  (the Fleet tug uss Shakori, ATF 
162,  towed Decatur into  port). The 
destroyer tied up alongside  the  tender 
uss Shenandoah (AD 26) and received 
temporary  repairs. 

The damaged DD returned to  New- 
port (under her own  power) on  22 
M a y  1964. On 15 July, she moved  to 
the yards at Boston and later was 
placed in reserve and designated for 
conversion  to a DDG. . 

Recommissioned  on 29 Apr 1967, 
Decatur (DDG  31) now is homeported 
in Long  Beach and has been serving 
in W-ESTPAC with  the U. S .  Seventh 
Fleet.  These are  her statistics since 
recommissioning:  420  feet  in  length; 
45 feet at the  beam;  4000-ton dis- 
placement  (full  load); 350 officers and 
enlisted men. Her armament  includes 
Asroc, Tartar missiles and a 5-inch/54- 
caliber gun. 

Of course, the  man after whom  the 
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USS Decat u r   i s  now se rv i ng  as gu ided  miss i le   des t royer  DDG 3 1  I 

Decaturs were  named  was Commo- mission and command of Constitution. 
dore Stephen  Decatur,  who  in 1798 He later setved  on  the Board of Navy 
received a midshipman's warrant at Commissioners  (November 1815 until 
age 19.  He  made his first cruise in his death  in March 1820). 
the frigate United States, and when That brings  you  (and us)  up to date 
he  was  25  received a captain's com- on the subject of Decatur."ED. 

DD 936, D e c a t u r   N u m b e r  FOUR, served as DD from 1956 u n t i l   c o n v e r s i o n  
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Insurance and Allotments 

SIR: Perhaps  you  could help me 
answer  two  questions  on  finances. 

When  I  went  into the Navy during 
World  War 11, I remember  paying for 
my NSLI insurance. At that  time  I 
was  USNR-V6.  Was  this  insurance 
made  free  for  Regular  Navy  mem- 
bers? 

Since  World  War  11,  have  family 
allotments  been  stopped  for  PO2  and 
above? I know  they  were  stopped  for 
PO3 at one  time  in  my  career. 

-F. A. G.,  BMC (Ret). 

Both insurance and family allot- 
ments  have  been changed several 
times since the war. 

To answer your first  question:  Na- 
tional Service Life Insurance (NSLI)  
was not free for any  members of the 
service during World  War 11. Then, 
in  1951,  NSLI  was replaced by the 
so-called “free insurance” program. 
No more NSLl was issued after  that 
time,  except  in  disability cases. How- 
ever,  actioe-duty  members who held 

NSLI  were  given  the  opportunity  to 
put  it  under waiver-that is, keep  it in 
force,  but  let  the government pay  the 
premium. 

Free insurance ended in  1957. 
However,  anyone  who came in before 
1951 and held NSLl  still  had the 
option to let the government pay  for 
it.  Then  when a member  who had 
NSLI  under  waiver  retired,  he had 
the choice of dropping  the insurance 
or paying the  premiums  himself. 

As you can  see,  Chief, insurance is 
a complicated business. Your  best  bet 
would be  to check  with your nearest 
V A  office  to  find  out  the status of 
your NSLI. 

Now for your second question. 
Since before  World War 11, family 
allotments  have  never  been stopped 
for PO2s and above.  But  they  have 
been changed several times, and the 
status of P03s has  also changed. 

At  the  beginning of World  War 11, 
a Married Allowance for Quarters 
(MAQ) was  being  given to married 
members  in  pay grades E-5 through 
E-7. In 1942,  the Dependents’ Assist- 
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Ship  Reunions 1 
News  of  reunions  of  ships  and  organi- 

zations  wil l  be carried  in  this  column 
from  time  to  time.  In  planning  a re- 
union,  best  results  will be obtained  by 
no t i f y ing   t he   Ed i to r ,   A L L   H ANDS  Moga- 
zine,  Pers G 15, Arl ington  Annex,  Bureau 

of  Naval  Personnel,  Navy  Department, 
Washington, D. C. 20370, four   months 
in advance. 

e uss New Mexico (BB 40) - 
The 12th reunion  will  be  held 4 
October  in the Gold  Room  of the 
Hanalei  Hotel,  San  Diego, Calif. 
Contact  Amadeus  Bible, 4929 Dafter 
Place,  San  Diego,  Calif. 92102. 

e uss Indianapolis (CA 35) - The 
third  survivors’  reunion  will be held 
31 July  through 2 Aug. 1970 in 
Indianapolis.  Contact  Giles  G.  Mc- 
Coy, 514 E. Spring  St.,  Boonville, 
Mo. 38829 for  details. 

e NAS  Willow Grove - Plans  its 
second  reunion  for  September for 
all  Navy  and  Marine  stationkeepers 
who served  between 1946 and 1956. 
Contact  NAS  Willow  Grove  Alumni 
Association, P. 0. Box 825, Richboro, 
Pa. 18954. 

e Underwater  Demolition Teams 
Three and  Four - A reunion of 
World  War I1 members  will  be  held 

in  Benton  Harbor,  Mich., 3-10 Au- 
gust.  Contact  Robert M. Wood, 62 
Grant Ave.,  Brockton,  Mass. 02401 
for  details. 

e 80th Battalion Seabees - A re- 
union is planned  for  September  in 
New  York City.  Contact  Isaac  G. 
McNatt, 848 St.  Nicholas  Ave.,  New 
York, N. Y. 10031 for  details. 

e uss Raymond (DE 341 ) - It is 
proposed  to  hold a reunion  of the 
men  who  served  in Raymond during 
and after WW 11. The  reunion  will 
be held at a time  and  place  deter- 
mined  by  mutual  consent.  Contact 
I. A. Castelli, 10 Mantle  Drive, 
Whitesboro,  N. Y. 13492. 

e Wave Training Station,  Milledge- 
ville,  Ga. - Members of the  ship’s 
company  who  served  between 1942- 
45 are urged  to  attend the reunion  to 
be  held 1-3 August at Denver,  Colo. 
Contact  Jessie  Summers, 1738 Meade 
St., Denver,  Colo. 80204. 

e uss Medusa (AR 1 ) - The 
annual reunion and picnic  will be 
held  August 17 in  Peck  Park at West- 
ern Ave.,  San  Pedro, Calif. Contact 
M. A. Moss, 3530 Gardenia  Ave., 
Long  Beach,  Calif. 90807 for  details. 
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ance Act established family  allow- 
ances  for all pay grades; but E-5s 
and above could choose between 
MAQ and family allowances. 

The Career Compensation  Act of  
1949 repealed both  MAQ and family 
allowances, and replaced them  with 
the Basic Allowance for Quarters 
(BAQ). E-4s (with over seven years’ 
service) and above  were  eligible.  The 
next  year, the Dependents’ Assistance 
Act of 1950 extended  BAQ  to  the 
lower pay grades and required man- 
datory  allotments  for all grades. 

The mandatory  allotment  require- 
ments  were changed and BAQ rates 
were revised effective 1 Jan 1963. 
Under  these provisions, which are  still 
in  effect, E-4s  (over 4)  and above are 
no longer required to  maintain allot- 
ments  to  dependents  in order to quali- 
f y  for  BAQ.  E-4s  (under 4 )  and be- 
low still must allot specific  minimum 
amounts  to  their  families  to  qualify. 
“ED. 

Retirement  Points 

SIR: Your article,  “Continuing  Your 
Education  by  Letter,” (ALL HANDS, 
April 1969, pp. 50-54), says that re- 
tirement  points  are  not  credited  to 
Reservists  on  active  duty.  The  base 
personnel  office  disagrees.  Could  you 
clarify  this?-(=.  M.  L.,  LTJG, USNR. 

We’re afraid y o u  misunderstood 

The article  said that  retirement 
points for  naval correspondence 
courses are not  credited to Reservists 
on active duty. 

Of course, active duty Reservists do 
accrue points - one  point  for  every 
day of active duty.  But  they don’t 
get  points for correspondence courses; 
only  inactive Reservists do. 

For that  matter, Reservists on  in- 
active duty training or active duty  for 
training can’t g e t  points for courses 
either. 

I f  a Reservist submitted a lesson of 
a correspondence course on his drill- 
ing day,  he would not be credited 
with retirement  points  for  that lesson. 

W e  won’t try  to  explain  the  whole 
retirement  point  system here. I t  would 
take several pages - as it  does in the 
“BuPers Manual,” Section H-31307.- 
ED. 

us. 
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Terrv E. Harvev. RM2. USN 

'And the last thing I remember  is  the  pilot say- 
m g  to  the  copilot,  'Let's go down for a closer 

look a t  the beach.' " 

"I hear   we  got   a   d i rec t   h i t   on   the   s leeve. "  

I- 

6 3 

"Copto in ' s   never   made  a   bad  landing  yet ! "  

" W h a t   s t o c k   n u m b e r  did you use 
t o  order   these  dogs,   S tan ley?"  

i 

"I'd l i k e   t o   s p e a k  to someone in charge."  

JULY 1969 

"Here ' s   the   co f fee   you   o rdered. "  
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H AVE YOU HEARD ABOUT SHINE?  It is a new program at Naval 
Air Station, Glenview, Ill., that is turning  out to be  quite 

successful. The program is called  “Self Help Is Necessary Ev- 
erywhere” (that’s  where  the  SHINE comes from)  and its  aim 
is to  promote enthusiasm and  pride in the station through  ren- 
ovation projects. SHINE encourages military and civilian per- 
sonnel to work as departmental teams  to accomplish beneficial 
office and grounds beautification tasks. 

Not long ago, writes Journalist 2nd Class C. 0. Howarth, a 
SHINE  day was established by  Glenview’s commanding officer, 
Captain D. E. Poynter. Each  department conducted its own 
project under  the direction of department  heads. Military and 
civilian personnel worked together,  making improvements. 

The major improvements included: station trees and shrubs 
trimmed; ruts filled in and leveled with rock; barren areas sod- 
ded and planted with grass;  sections of the main hangar  painted, 
and a parking lot marked with new lines to  reroute traffic. In 
addition, the major improvements were  supplemented by gen- 
eral office cleanup which upgraded  the overall appearance. 

It all helped make SHINE a shining reality. * * *  
Sometime back the American Red Cross  issued a warning  on 

the danger of drowning as a result of holding your breath  un- 
derwater for extended periods. With  summer at its  height,  the 
subject is worth  repeating. This warning is addressed  particular- 
ly to youths and teenagers who  compete  with each  other  to see 
who can stay underwater the longest. They are asking for trou- 
ble-and  possibly tragedy. 

According to the national director of safety services of the 
Red  Cross, hyperventilating-taking several deep  breaths before 
going underwater-is a dangerous  practice.  This is what happens 
physiologically.  Before going underwater, an individual takes sev- 
eral  deep  breaths in order  to build up  as much oxygen in the 
lungs as  possible. This deep breathing (hyperventilation) does 
increase the oxygen, but it lowers the carbon dioxide. 

After a period underwater,  because the carbon dioxide does 
not build up fast enough to  trigger  the breathing  urge, the 
swimmer tends to stay under too long and may  black out.  Then, 
unless help is at hand, drowning will result. 

Navymen who  are  parents should make these facts known to 
their children and  instruct them not to play the “holding-the- 

* * *  
FIRE CONTROL Technician 3rd Class Bruce M.  O’Brien,  assigned 

Mrs. Helen O’Brien arrived at  the Honolulu International Air- 
port on a flight from Travis and  had a one-hour visit with  her son 
before going on to Saigon. She will work there as a contracting 
officer  for the U. S. Army. 

Her son saw more than two years’ duty in Vietnam himself. 
Mrs.  O’Brien, a widow,  decided that now that  her family was 
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ALL  HANDS The  Bureau  of  Nov- 
01 Personnel Career 

Publlcation,  is  published  monthly by the 
Bureau  of  Naval  Personnel  for  the in- 

service  os a whole.  Issuance o f   t h i s  
formation and interest   of   the naval 

publication  approved  in accordance 
with  Department o f   the   Navy  Publica- 
t i ons   and   P r i n t i ng   Regu l a t i ons ,  
NAVEXOS P-35.  Opinions  expressed  are 
not  necessarily  those  of the  Navy De- 

orders  and directives i s   fo r  information 
partment. Reference to  regulations, 

only  and does not  by  publication here- 
in  constitute  authority  for  action.  All 
original  material may be reprinted  os 
desired if proper  credit is given A L L  

tion o f  general interest may be for- 
HANDS.  Original articles and informa- 

warded  addressed to the  Editor, ALL 
HANDS,   Pe rs  G15,  BuPers,  Navy De- 
partment,  Washington. D.C. 20370  (see 
page 6 4 ) .   D I S TR IBUT IO N:   By  Section 
8-3202  of  the  Bureau  of  Naval  Person- 
nel  Manual,  the  Bureau  directs  that 
appropriate  steps b e  taken t o  insure 
distr ibution on the  basis  of one COPY 

ronnel. 
for  each 10 officers  and  enlisted per- 

The  Bureau  invites  requests  for addi- 
t ional copies as necessary to  comply 
with  the basic  directives. Note  that  dis- 
tr ibution  is based on the  authorized 
number o f  members  attached,  rather 
than  temporary  fluctuating  numbers. 

The  Bureou  should be kept  informed 
o f  changes in  the  number  of copies 
required. 

if the full number  is  not received 
The  Bureau  should  also be advised 

regularly. 

Normally copies for  Novy  activit ies 
are  distributed only to  those on the 
Standard  Navy  Distr ibution  List  in  the 
expectation that  such  activities  will 
make  further  distribution  as necessary; 
where  special.  circumstances warrant 
sending  direct to sub-activities  the 
Bureau  should be informed. 

Distr ibution to  Marine  Corps person- 
nel i s  effected by the  Commandant 

rine  Activities  should be addressed to 
US. Marine  Corps.  Requests  from Ma- 

the  Commandant. 

T h i s  magazine  is  for  sale  by  Superin- 
tendent  of  Documents, US. Government 
Printing  Office,  Washington,  D.C.  20402. 

Interesting story material and photographs 
from individuals, ships.  stations,  squadrons- 
and other  sources are solicited.  All  material 
received  is  carefully  considered  for  publica- 
tion. 

There’s  a  good story in every job that’s 

The  man on the s&ne is  best  qualified  to 
being performed eilher  afloat or ashore. 

tell what’s going  on in his  outfit. 

should accompany  the  articles  if  possible. 
Photographs are very important,  and 

However,  a  good story should never be  held 

prefers clear,  well-identified, 8-by-10 glossy 
back for lack of photographs.  ALL HANDS 

prints, black-and-white,  and  also  color trans- 
parencies.  All  persons in the photographs 

when in uniform,  and  be  identified by full 
should be dressed smartly and correctly 

name and rate or rank when possible.  The 
photographer’s name should  also  be  given. 

Address material to  Editor,  ALL HANDS. 
Pers G15, Navy  Department,  Washington, 
D .  C. 20370. 
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A T   R I G H T :   L I T T L E  BUT MIGHTY- 

Paducah, YTB 758,  matches bows 
with USS John F. Kennedy  (CVA 671 
as she assists in mooring  the  corriet I) 
at Norfolk.   The  tug  carr ies  a crew o f  10 
men. 
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